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Evidence i in 1 Smith’ s favor Garamendi 


THE VERDICT IS IN!—Arlo Smith for Attorney General 


Teamster officials are advising 
voters to take a good hard look at 
the Labor records of attorney 
general candidates Arlo Smith 
and Dan Lungren before decid- 
ing between the two in 
November. 

Smith. a Democrat, has al- 
ready vowed to support a wide 
range of legislative initiatives, liti- 
gation efforts and public policy 
reforms important to working 
people if he is elected. 

The legislative record of 
Lungren—a Republican—indi- 
cates that the welfare of Califor- 
nia’s workers will not be his top 
priority if he assumes office. 

Skeptics are advised to review 
the following evidence. 

While Smith opposes any 
efforts to weaken prevailing wage 
laws, Lungren has voted to elimi- 
nate these protections. Smith also 
opposes the union-dodging tactic 
of ‘“‘contracting out,’’ while 
Lungren has voted in favor of this 
practice. 

Smith has been a champion of 
workplace safety. He applauded 
the recent California Labor 
Federation victory on Proposition 
65 (which restricted the discharge 
of toxics into drinking water) and 
Proposition 97 (which restored 
funding for Cal-OSHA worker 
safety program), and he pledged 
vigorous support not only for the 
letter, but also for the spirit of 
both measures. 

In contrast, Lungren has voted 
to cut funding for OSHA inspec- 
tions and enforcement activity. 

The two also differ on pay equ!- 
ty. Smith strongly supports the 
practice of comparable pay for 
comparable worth. Lungren 
voted against efforts to study and 
evaluate pay inequities involving 
women employed in low paying 
federal jobs. 


Its not surprising, then, that 
Smith also firmly backs laws guar- 
anteeing parental leave, and he 
supports an expanded right to 
leave for the care of a sick child, 
spouse or parent. Lungren sup- 
ported an artifically low cap on 
disability insurance benefits and 
he even turned thumbs down to 
health care provisions for the un- 
employed. 


A number of Labor organiza- 
tions that examined Lungren’s 
legislative record discovered the 
following: 

@ The AFL-CIO reported that 
Lungren sided with Labor on 
only seven of the 136 issues it 
monitored. 

®@ The United Food and Com- 
mercial Workers Union deter- 
mined that Lungren voted in its 
favor on only one of the 72 issues 
it found important. 

@ The American Federation of 
State, County and Municipal Em- 
ployees said Lungren voted in its 
favor on only four of the 49 issues 
it was watching closely. 

@ The United Steelworkers of 
America recorded only one fa- 
vorable vote from Lungren on 38 
issues. 

® The National Education 
Association marked only one 
correct vote of the 42 issues it 
graded. 

@ The Service Employees In- 
ternational Union said Lungren 
voted its way only one time in 20 
chances. 

Lungren did earn a perfect 100 
from one organization—the Busi- 
ness and Industry Political Action 
Committee. 

The evidence has been 
weighed and the jury has re- 
turned with its verdict. Arlo 
Smith has been ruled the working 
peoples’ choice for attorney gen- 
eral in the state of California. 


endorsed 


John Garamendi 


Almost two years have passed 
since California voters approved 
Proposition 103, the automobile 
insurance initiative, and motorists 
are still waiting to see how the 
measure will be interpreted and 
implemented. 

The proposition, which man- 
dated roll-backs in auto insurance 
rates, was believed to be the first 
of its kind in the nation. The re- 
sulting confusion sparked by the 
measure’s passage could en- 
danger it and future attempts at 
insurance reform. 

Proposition’ 103 also created 
the office of Insurance Commis- 
sioner, and the race is now on to 
determine who will be the first 
elected official to occupy that 
position. The first elected Insur- 
ance Commissioner will not only 
be charged with putting Proposi- 
tion 103 into practice, he will also 
define by his actions how much 
authority the position will have 
when dealing with the insurance 
industry, now and in the future. 

The Teamsters Union believes 
state Sen. John Garamendi is the 
ideal candidate for that position. 

Garamendi showed during 16 


-years in the state Legislature that 


he is not afraid to tackle complex 
issues or formidable foes. He has 
already taken on the insurance 
industry by sponsoring legislation 
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Feinstein election a must 


Wilson labor record no 
hit with Teamsters 


OUR NEXT GOVERNOR—Dianne Feinstein’s victory over John \ 
Van de Kamp in June and her strong showing in the polls against Pete 
Wilson proves Northern California candidates can win statewide 


approval. 


A look at the lack of support 
gubernatorial candidate Pete 
Wilson has provided for Labor 
issues during his political career 
dramatically illustrates why Or- 
gamized Labor must work hard to 
ensure Dianne Feinstein’s elec- 
tion as governor of California in 
November. 

Feinstein has always enjoyed 
cordial relations with Labor, and 
the support of the ‘Teamsters Un- 
ion was instrumental in her victo- 
ry over challenger John Van de 
Kamp in the June primary. (Joint 
Council 7 was the first regional 
Labor body in the state to en- 
dorse the former San Francisco 
mayor. ) 

Wilson’s record, however, re- 


veals a history of confrontation | 


with unions and their efforts to 
ensure a decent standard of living 
for all Americans. 

Wilson’s disdain for Labor was 
evident not only during his tenure 
in the U.S. Senate, but also while 
he served as mayor of San Diego. 

According to the AFL-CIO, 
Wilson sided with Labor only 15 
percent of the time during Senate 
votes. 

Wilson opposed medical leave 
and child care for working par- 
ents. He led the effort to defeat 
the most comprehensive child 
care legislation of the decade and 
even opposed a day care center 
for children of Senate employees. 

Wilson also led attempts to re- 
strict Labor’s bargaining power, 
first while serving as major by 
sponsoring a ballot measure to 
prohibit San Diego city employ- 
ees from stnking, then as a U.S. 
senator by opposing an emergen- 
cy board to investigate and rec- 
ommend a settlement of the East- 
ern Airlines strike. 

Workers across the country 
learned too late what San Diego 
city employees knew about Pete 
Wilson—that he is an opponent 


of equitable pay for American 
workers. 

During Mayor Wilson's admin- 
istration, city employees’ wages 
rose slower than the budget as a 
whole, totaling about 38 percent 
of the budget in 1982 compared to 
44 percent of the budget in 1971. 

Senator Wilson voted against a 
minimum wage increase, voted to 
dismantle the nation’s oldest fair 
wage law protecting construction 
workers on federally funded proj- 
ects, voted not to require airlines 
to pay benefits to employees hurt 
by mergers, voted to allow em- 
ployers to provide compensatory 
time in lieu of overtime wages, 
voted against efforts to restore 
funding to a teen-age job pro- 
gram and co-sponsored bills to 
allow employers to use a lower 
“summer minimum wage” for 
workers under the age of 20. 

Wilson cast his ballot against 
legislation that would authonze 
presidential negotiations to re- 
duce international trade barriers 
and mandate retaliation against 
countries maintaining unfair 
trade practices against the United 
States. 

He later voted to uphold Presi- 
dent Reagan’s veto of the trade 
bill. 

Wilson also blocked a vote on 
legislation requiring notification 
to workers who are at risk of con- 
tracting a life-threatening disease 
due to past or current exposure to 
toxic substances on the job and he 
turned thumbs down to legisla- 
tion that would have increased 
funds available from nuclear util- 
ities to compensate the victims of 
accidents at commercial plants. 

Retirees have not been spared 
Wilson’s “largess.” In San Diego, 
he was credited with dismantling 
the disability retirement fund of 
the city’s police officers. In the 
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Middle East war threat 
fuels gasoline price hike 





SK Y-HIGH—Fuel prices seemed to shoot up within hours of Iraq’s 
invasion of Kuwait. This sign at a Daly City gas station relays the bad 


news to passing motorists. 


California’s motorists, particu- 
larly those whose jobs depend on 
the availability of affordable fuel, 
were hit with a double whammy 
in early August when a series of 
events conspired to send gasoline 
prices spiraling. 

First, a 5-cent increase was 
tacked onto each gallon of gas 
sold in response to the passage in 
June of Proposition 111, which 
calls for the revenue collected to 
be spent for transportation im- 
provements. 

Iraq then invaded Kuwait, an 
act that sent chills not only 
throughout the Middle East, but 
also through the spines of those 
nations whose economies are 
fueled by its oil production. 

Teamster officials say two other 
developments could also hit con- 
sumers where it hurts most—in 
the pocketbook. 

Chuck Mack, president of 
Joint Council 7 and secretary- 
treasurer of Local 70 in Oakland, 
says that through deregulation, 
the state PUC has given freight 
carriers the option of raising their 
rates by 10 percent in response to 
increases in fuel prices without 
seeking the permission of the 
commission. 

Mack says the increased costs 
will probably be passed along to 
consumers eventually. 

And the federal government is 
considering raising the excise tax 
on gasoline in an effort to lower 
the budget deficit, according to 
Dave Sweeney, legislative direc- 
tor for the International Brother- 
hood of Teamsters. 

The impact of the Iraqi inva- 
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sion was reflected almost immedi- 
ately at the gasoline pump. It also 
reverberated through the U.S. 
stock market, where the drop of 
treasury bond prices triggered the 
market’s worst day since the mini- 
crash of October, 1987 and dra- 
matically illustrated how vulnera- 
ble the West’s economy is to out- 
side influences. 

The public’s ensuing outcry 
that oil companies were taking 
advantage of the Iraqi invasion to 
gouge customers prompted Presi- 
dent Bush to urge the companies 
to show restraint and not to ex- 
ploit problems in the Middle East 
for their own purposes. 

The oil companies defended 
their pricing practices, but some 
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Beverage 


Bruce Henricus, president of 
Local 296 in San Jose, reports 
that a new three-year Beverage 
Contract that provides improved 
wages and medical coverage and 
an orthodontic plan received 
overwhelming support from 
Teamster Union members when 
it was voted on recently. 

The contract covers approx- 
imately 1,000 Teamsters at the 
Coca-Cola, Pepsi Cola, Shasta 
and 7-Up plants in the Bay area. 
The Teamsters are members of 


am Locals 70, 278, 296, 315, 856 and 


896. 

Henricus says the contract was 
the result of nine straight days of 
negotiations. He says an agree- 
ment was finally reached at 5:43 
a.m. on Aug. 8. 

According to Henricus, the 
agreement also contains an extra 
day of funeral leave, improved 
pension benefits and provisions to 
protect Teamsters who sell “off 
the truck” for wages and commis- 
sion. 

He says negotiators also “did 
some housekeeping” to clarify 
language from the previous con- 
tract. 

Henricus praised members of 
the Teamster negotiating team for 
their efforts in securing the agree- 
ment. The team included Darold 
Wright of Local 70, Dennis Hart 
of Local 278, Robert Hatfield of 
Local 315, Brad Tham of Local 
856 and Doug Batz and Ken 
Mathison from Local 896. 
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Senate, he voted in favor of de- 
laying cost-of-living increases for 
veterans, federal retirees and 
federal civilian workers. 

At the height of the 1983 reces- 
sion, Wilson opposed an emer- 
gency supplemental appropria- 
tions bill that would have added 
$1.6 billion in funds for communi- 
ty job programs, health care, 
food and emergency shelter for 
the homeless. 

He supported efforts to allow 
federally funded construction 
projects to pay less than prevail- 
ing wage rates to people who are 
homeless or living in public hous- 
ing projects. 

Finally, Wilson turned his back 
on workers by voting against leg- 
islation that would have required 
management to give employees 
advanced notice of plant closings. 

In contrast, Dianne Feinstein 
has already vowed to make the 
input of Labor representatives an 
integral part of her decision-mak- 
ing process. 

“Let me assure you, in my ad- 
ministration, Labor will be my 
partner,” she has said. 

When elected, Feinstein plans 
to appoint a Labor liaison to a 
high position in her staff, and also 
to consult with Labor represen- 


tatives about appointments to the 
Department of Industrial Rela- 
tions and other posts key to work- 
er welfare. 

She has also called for an eco- 
nomic summit of Labor and busi- 
ness to produce an economic 
agenda for the 1990s, create jobs 
with decent pay and help older 
businesses restructure and find 
new outlets for their products or 
Services. 

Feinstein has promised not 
only to search for ways to protect 
against plant closings but also for 
methods to provide job training 
and technical assistance to help 
workers and managers keep pace 
with a changing economy. 

She has further pledged to 
work with the state Legislature to 
expand health insurance to mil- 
lions of Californians—many of 
them low-wage earners—who 
have no protection against cata- 
strophic illness and also to pro- 
vide for the expansion of day care 
and parental leave for working 
parents. 

Pete Wilson’s record indicates 
he is ill equipped to clean up the 
mess George Deukmeyjian cre- 
ated in his eight years as gover- 
nor. It’s up to Organized Labor to 
see that his record does not be- 
come a hit on Election Day, and 
that Dianne Feinstein is the next 
person to take the oath as Califor- 
nia’s governor. 
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Funds needed to continue 
contract OK’d award-winning labor show 


Representatives of the labor 
television series We Do The Work 
—formerly California Working— 
report that funds are needed to 
keep the award-winning program 
on the air. 

The program’s success prompt- 
ed the name change, as efforts are 
under way to have the series 
broadcast into every major public 
television market in the country. 
The show’s producers felt the title 
California Working might have 
limited the interest of potential 
viewers in other states. 

Even though the program’s 
name has changed, a look at the 
schedule for its 1990-1991 season 
indicates that the high level of 
quality programming and variety 
of interesting topics has not. 

Upcoming segments include 
“The Buyout,” a look at the po- 
tential purchase of United Air- 
lines by its employees; “Chicken 
Feed,” an examination of the 
dangerous conditions, low pay 
and harrassment workers at 
Southern poultry processing 
plants face; and “Profiles,” which 
delves into the lives of teen-age 
tractor drivers, billboard artists, 
rock and roll roadies and blues 
band construction workers. 

Three specials are also 
planned: “Biting the Bullet,” a 
look at the U.S. defense indus- 
try’s prospects now that the Cold 
War is over; “Nightshift,” an off- 
beat visit with those whose work 
day is just beginning when most 
of us are going to bed; and “Plan- 
et Clean Up Patrol,” which re- 


veals the decisions workers who 
clean up oil spills and other envi- 
ronmental disasters must make 
about their own safety versus the 
safety of entire communities. 


Each program will be hosted by 
a celebrity guest host, including 
Joe Spano, Ed Asner, Howard 
Hesseman, Margot Kidder and 
Michael Pritchard. 

Program producers have pre- 
pared two subscriber plans for 
those interested in contributing to 
We Do The Work. For $50 a 
month, Season Subscribers will 
receive a copy of each program 
produced during the upcoming 
season beginning with the Labor 
Day special in September. 

Season subscribers will also re- 
ceive a monthly program update 
letter announcing upcoming pro- 
grams. 

For an annual fee of $250, Pro- 


gram Subscribers will receive cop- 
ies of two programs of their 
choice plus the monthly program 
update. 


Past programs are available on 
videotape for $35 each, although 
a price of $100 is suggested for 
organizations and institutions. 

For a complete list of copies of 
past telecasts or information 
about the subscriber programs, 
call the California Working 
Group at (415) 549-0775. 

The show’s fall season pre- 
miere will be broadcast on 
KQED, Channel 9, in San Fran- 
cisco beginning at 7 p.m. on 
Labor Day, Sept. 3. 





UPS contract approved 


A new three-year contract ap- 
proved by workers at United Par- 
cel Service will boost the wages 
and improve the health benefits 
of 146,000 Teamster members na- 
tionwide. 

Voting took place by mail, and 
the results were announced Aug. 
13. Teamster President William 
McCarthy said the contract was 
approved by a vote of 65,463 to 
53,091. The old contract expired 
July 31, and the new contract 1s 
retroactive to Aug. 1. 

Besides improving wages, UPS 
will also increase contributions to 
employee health benefits and pay 
full-time workers a one-time 
bonus of $1,000. Part-time work- 
ers will receive a one-time bonus 
of $500. 

Teamster officials had been 
critical of the contract because of 
its treatment of part-time work- 
ers, who make up approximately 
half of UPS’s workforce. 

Chuck Mack, president of 
Teamsters Joint Council 7 and 
secretary-treasurer of Local 70, 
said the inequities of a two-tier 
hiring system would be worsened 
under the new contract, and it 
also imposes onerous work rules 
on UPS’s airport employees. 

Teamster leaders had asked 
their members to reject the con- 


tract, leading to fears that a big 
hole would be punched in the na- 
tion’s package delivery system by 
a strike. UPS delivers more than 
10 million packages daily. 

Some businesses had con- 
tracted with other delivery com- 
panies to ensure an uninterrupted 
flow of parcels. The move seemed 
unnecessary, however, as the 
Teamsters Union had honored a 
request made by the Federal Me- 
diation and Conciliation Service 
and agreed to continue to negoti- 
ate rather than strike if the con- 
tract was rejected. 

Instead, 55 percent of those 
voting voiced their approval of 
the proposed contract. Jack 
Bookter, secretary-treasurer of 
Local 278 in San Francisco, which 
represents approximately 1,100 
UPS workers, said it has not yet 
been determined in which areas 
of the country support for the 
new contract was strongest. 

Almost 150,000 of UPS’s 
245,000 employees in the United 
States are represented by the 
Teamsters Union, including 4,700 
in the Bay Area and 15,000 in 
California. The company made 
approximately 2.8 billion deliv- 
eries in 1989 and collected reve- 
nues of $12.4 billion. 
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San Francisco contest 


Teamster protest continues Yea or nay 
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UNFAIR! —Teamster pickets remind passers-by in front of the State 
Building in San Francisco that the Public Utilities Commission’s 
decision on the deregulation of trucking rates does not sit well with 


the Union. 


Study proves connection 
between wages, safety 


A study conducted by an asso- 
ciation of trucking firms found 
that higher paid truck drivers 
cause significantly fewer acci- 
dents than their lower paid coun- 
terparts. 

The California Trucking Asso- 
ciation ordered the study after the 
state Public Utilities Commission 
issued a ruling last year concern- 
ing the minimum rates trucking 
businesses can charge consumers. 

The ruling allows companies to 
set their own rates by using a for- 
mula that includes drivers’ hourly 
wages and fuel, insurance and 
maintenance costs. 

Luke Sherwood, manager of 
regulatory programs at the CTA, 
said wages usually constitute at 
least half of a company’s total 
costs. 

The PUC ruling allows the 
minimum wage of $4.25 an hour 
to be used as the hourly wage in 
the rate-setting equation, thereby 
handing an immediate advantage 
to companies paying lower wages 
and a disadvantage to unionized 
carriers with higher labor costs. 

The Teamsters Union was out- 
raged at the ruling when it was 
first issued in October 1989 and 
even more so when it was re- 
affirmed in February of this year. 
Chuck Mack, president of Joint 
Council 7 and secretary-treasurer 
of Local 70 in Oakland, described 

the decision as “nothing more 
than a sellout to big business.” 

Mack said the ruling would re- 
duce competition by increasing 
carner bankruptcies, put workers 
—especially those belonging to 
unions—out of work and increase 


truck accidents by encouraging 
the operation of unsafe equip- 
ment with unsafe drivers. 

The CTA study validates 
Mack’s last contention. 

Sherwood said the study, which 
compared PUC and California 
Highway Patrol records, found 
that drivers paid less than the in- 
dustry standard of around $11.20 
an hour had twice as many acci- 
dents as those drivers paid more 
than the average hourly wage. 

“In my view, it’s a simple mat- 
ter of getting what you paid for,” 
Sherwood said. 

He said that close to 900 car- 
riers appeared in the PUC and 
CHP records used for the study. 

Sherwood also said that the 
PUC, which did not allow the 
study results to be introduced on 
two separate occasions, was final- 
ly prompted to do so when the 

Teamsters Union, the CTA and 
other organizations appealed the 
matter to an administrative law 
judge. 

The judge allowed the study to 
be introduced, but only under the 
descnption “driver competence” 
rather than “safety experience.” 

In response to the PUC’s rate 
ruling, the Teamsters Union took 
the unprecedented step of placing 
the commission on its “unfair” 
list. It also established an infor- 
mational picket line in front of the 
State Building on Van Ness Ave- 
nue in San Francisco. 

Mack said the picket line would 
remain until either the PUC 
changes its deregulatory decision 
or there is a change in the makeup 
of the commission. 


Feinstein at COPE dinner 


The San Francisco Labor 
Council reports that Dianne Fein- 
stein, the Democratic candidate 
for governor, has accepted an in- 
vitation to speak at its Committee 
on Political Education (COPE) 
dinner in early October. 


The dinner will be held at the 
Grand Hyatt Hotel at Post and 


Stockton streets in San Francisco. 
A no-host cocktail reception will 
commence at 6:30 p.m., and din- 
ner is scheduled to begin for 7:30 
p.m. 

Tickets are $75 per person or 
$750 for tables of ten. Organiza- 
tions purchasing whole tables will 
be listed in the program. 


The Bay Area Union Labor 
Party and Teamsters Joint Coun- 
cil 7 have released endorsements 
for measures appearing on the 
San Francisco ballot in 
November. 

Eleven issues will be decided 
by voters on Election Day. The 
issues and endorsements appear 
below. 

« YES ON MEASURE A, a 
bond measure that would ap- 
prove the issuance of a $16.5 mil- 
lion general obligation bond 
package to pay San Francisco’s 
share of improvements at its San 
Bruno jail as well as jails in the 
Hall of Justice. 

¢e YES ON MEASURE B, a bond 
measure that would approve the 
issuance of a $73.8 million general 
obligation bond package to fund 
improvements at that City’s aging 
Youth Guidance Center. 


e YES ON MEASURE C, a char- 
ter amendment that would make 
the repayment of bonds the ports 
highest priority. The amendment 
would also allow the port to issue 
revenue bonds without voter ap- 
proval. 

¢ YES ON MEASURE D, achar- 
ter amendment that would allow 
police officers and firefighters to 
engage in collective bargaining, 
with impasses to be settled by an 
outside arbitrator. 


*NO ON MEASURE E, a char- 
ter amendment that would desig- 
nate the City as a nuclear free 
zone, thus barring the City gov- 
ernment from doing business with 
any company that is directly or 
indirectly engaged in any work on 
nuclear weapon systems unless 
there was no reasonable alter- 
native. 

* YES ON MEASURE F, a char- 
ter amendment that would allow 
Airport police to retire at age 50 
with full benefits. 

¢ MEASURE G, no recommen- 
dation. 


*NO ON MEASURE H, a port 
land-use measure that calls on the 
City to ban hotels along the wa- 
terfront. The measure, placed on 
the ballot via a petition drive, re- 
quires the port to draw up a mas- 
ter plan. Mayor Agnos has pro- 
posed building two hotels on port 
property. 

* YES ON MEASURE I, which 
would exempt the $2 billion, 315- 
acre Mission Bay development 
along China Basin from annual 
building limits. Also backing this 
measure are Mayor Agnos and a 
majority of the members of the 
Board of Supervisors. 


¢ YES ON MEASURE J, an ordi- 
nance which would make it City 
policy to set aside at least $15 mil- 
lion annually for affordable and 
low-cost housing. 

* YES ON MEASURE K, the 
domestic partners ordinance 
which would allow gay and 
straight couples to legitimize their 
live-in relationships by registering 
at City Hall. 


~~ — 
. ~~ 
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Roberta Atchenberg 





Jose Medina 


The Bay Area Union Labor 
Party and Teamsters Joint Coun- 
cil 7 have endorsed six candidates 
in this year’s race for the San 
Francisco Board of Supervisors. 

The contest promises to be 
hotly contested, as at least three 
incumbents will not be seeking re- 
election. Supervisors Wendy 
Nelder and Richard Hongisto are 
battling to see who will replace 
Sam Duca, who is retiring as city 
assessor, and Supervisor Nancy 
Walker has decided to return to 
private life. 

Among those receiving Team- 
ster support are incumbents Bill 
Maher and Doris Ward, and new- 
comers Roberta Atchenberg, 
Jose Medina, Carol Migden and 
Kevin Shelly. 

Maher has been a member of 
the Board since 1982. He is cur- 
rently vice chair of the Finance 
Committee and he has also head- 
ed the Public Works Committee. 

Maher was a Key negotiator in 
planning the Mission Bay project, 
and he also authored a Toxics 
Ordinance that is the toughest in 
the country. 

Doris Ward’s resume boasts 11 
years of service to the City as a 
member of the Board of Super- 
visors. Ward is a leader in efforts 
to create more affordable housing 
in the City, and she is currently 
sponsoring the San Francisco 
Assisted Housing Preservation 
Ordinance. 

Ward also co-sponsored major 
legislation aimed at improving 
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Bill Maher 





Carol Migden 





Doris Ward 


contract opportunities with the 
City for minority, women and 
local business enterprises. 

Non-incumbent Roberta 
Atchenberg has prepared for 
election to the Board by serving 
on a number of City commis- 
sions, including the Mayor’s Task 
Force on the Commission on the 
Status of Women—which she 
chaired—and Mayor Art Agnos’ 
Task Force on Family Policy. 

Jose Medina has displayed his 
leadership skills as executive di- 
rector of Instituto Laboral de la 
Raza, a legal advocacy organiza- 
tion, and as a leading member of 
the City’s Policy Commission. 

Carole Migden has been a 
prime figure in the Democratic 
Party on the city, state and na- 
tional levels. As co-chair of the 
California Democratic Party Plat- 
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Editorials 
Your vote does count! 


Although there are actually two weeks of summer left, the Labor 
Day weekend traditionally marks the end of our country’s holiday and 
vacation season. 

The swimming trunks have been put away, the last of the suntan 
lotion has been slathered on, the charcoal in the barbecue has cooled 
and what Nat King Cole called “the lazy, hazy, crazy days of summer” 
are now just memories. It’s time to get back to work. 

And the work at hand for working people is the upcoming election. 
The Teamsters Union has endorsed a number of candidates for state- 
wide office, including Dianne Feinstein for governor, Leo McCarthy 
for lieutenant governor, Arlo Smith for attorney general and John 
Garamendi for insurance commissioner. 

The Teamsters know that for the first time in four years, California 
voters have the opportunity to place in Sacramento elected officials 
who are sensitive to the needs and desires of working people. The 
return of the governmental reins to the hands of progressive and 
productive representatives is just a trip to the voting booth away. 

There’s a catch, however. A trip to the voting booth is not like a 
quick run to the corner market. It isn’t open 24 hours a day and there 
are no “ten-items-or-less” check-out lines. Those interested in voting 
must first register to do so. Then they should also allot some time to 
educate themselves on the issues so they. can make informed choices 
when the voting booth curtain closes behind them. 

Our country’s voting statistics tell a woeful tale about the level 
of participation in America’s voting process. For two centuries, the 
United States has served as a beacon of democracy in the world and an 
inspiration for oppressed people everywhere. 

Yet, the percentage of Americans who participate in our democracy 
by actually casting their ballots on Election Day is small and getting 
smaller. What’s even worse, those segments of the population who 
would benefit most by making their voices heard by voting are the 
worse offenders. 

Statistics compiled during the 1984 general election, when Ronald 
Reagan soundly defeated Walter Mondale, are typical. Sixty-eight 
percent of the Americans eligible to vote were registered and only 60 
percent of those registered actually voted. 

The percentage of blacks and whites registered was nearly equal, 
around 70 percent. Sixty-one percent of the registered whites voted, 
compared to 56 percent of the registered blacks. 

In contrast, only 40 percent of Hispanics eligible to vote were 
registered, and only 33 percent of those registered voted. 

The numbers also showed that higher wage earners voted in larger 
numbers compared to those earning less money. Among those earning 
more than $35,000 a year, 81 percent were registered and 74 percent 
cast their ballots. Meanwhile, less than 50 percent of those earning less 
than $5,000 annually were registered and 36 percent voted. 

America may still consider itself the world’s preeminent democracy, 
but as the old saying goes, “The numbers don’t lie.” 

A countless number of people have sacrificed their blood, sweat and 
tears—even their lives—to ensure the formation and continuance of 
our democratic form of government. Democracy may not always be 
the most effective way to govern, but it is best at allowing citizens to 
determine what direction their country will take. That is if the citizens 
take the time to participate. 

As Winston Churchill said in a speech to the House of Commons in 
1947, “Many forms of government have been tried in this world of sin 
and woe. No one pretends that democracy is perfect or all wise. 
Indeed, it has been said that democracy is the worst form of govern- 
ment except all those other forms that have been tried from time to 
time.” 


50 long, Jerry 


Jerry Flamm has stepped down after serving for 12 years as the 
editor of the Northern California Teamster newspaper. He has decided 
to devote more time to a book he is writing, his second. 

As Jerry leaves the Teamster, so does a unique expertise gained by 
his years of experience in the news business. Jerry hails from an earlier 
era, when newspapers in San Francisco still competed to see which one 
would be the first to feature a breaking news story and newsboys still 
yelled “extra!” on street corners. 

Reporters then had to be a resourceful lot, and they often resorted 
to ingenious and even ethically dubious methods in a never ending 
competition to scoop competitors. 

Jerry brought the same energy to the Teamster. During his 12 years 
at its helm, Jerry reported on and interpreted a number of important 
issues during a turbulent time in the Labor history of the Bay area and 
the nation. 

We wish Jerry well in his new endeavor and also thank him for his 
years of excellent service to the Teamsters Union. 


NORTHERN CALIFORNIA TEAMSTER 
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Webster’s Dictionary defines democracy as 
“government by the people; especially, rule of the 
majority.” The term is used to describe the form 
of government used by the United States since its 
inception a little more than 200 years ago. But 
does the term “democracy” really apply to the 
United States anymore? 

Prior to each election, the registrar of voters in 
each county issues an estimate of how many 
voters are expected to participate. Following the 
election, we learn the exact number of people who 
actually cast their ballots. In each instance, the 
figures are disturbingly low. 

Eligible voters who decline to participate in the 
voting process offer a myriad of reasons why— 
either it’s too inconvenient to go to the polls or 
they forgot to register in time. But the most com- 
mon excuse is, “Why should I bother, all the 
candidates are the same anyway?” 

A look at some of the issues that directly impact 
our way of life and the amount of money we 
receive in our paychecks disproves that notion 
and underscores why voting is more important 
now than ever. 

* The loss of union bargaining power. As the 
strikes by air traffic controllers and Greyhound 
bus drivers graphically illustrate, union workers 
who walk off the job in an effort to secure more 
leverage during a labor dispute are no longer 
guaranteed that their jobs will be waiting for them 
if and when a strike ends. 

¢ The savings and loan scandal. According to 
the latest estimates, the bail-out of insolvent thnifts 
is going to cost the United States some $600 bil- 
lion, or more than $2,000 per U.S. citizen, no 
matter how old. 

¢ The spiraling cost of health care. As medical 
costs rise, more and more health plans are asking 
workers to increase their monetary contributions 
for coverage. The increased cost has also forced 
many people to forego health care completely. 

¢ Wage disparity. Recent studies of Labor De- 
partment data show that the wages of individuals 
with the same qualifications working in the same 
fields may vary by thousands of dollars per year. 
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by Chuck Mack 


President, Joint Council 7 





Experts blame the decline in union membership 
(union contracts keep wages uniform) and fierce 
competition brought about by deregulation for 
the difference. 

While the issues discussed previously appear 
not to be connected, there is a common thread 
running through all of them. 

Each one was the result of political decisions 
made by people voted to elective office, and each 
one affects how much money we bring home 
every week. 

Experts will tell you that when elections attract 
a small number of voters, those voters tend to be 
older, wealthier and more conservative than the 
average American. You can rest assured that 
when they go to the voting booth, they know all 
candidates are not the same. 


History supports that notion. Candidates elect- 
ed by a certain segment of a population will push 
for programs and legislation beneficial to it. Any 
officeholder worth his or her salt will not bother 
courting people he or she knows are not going to 
vote anyway. 

So, does this constitute the rule of the majority? 
I don’t think so. Instead, it constitutes the rule of 
the majority of the voting public, a smaller and 
less representative group than the country as a 
whole. 

So while a certain socioeconomic group may 
not comprise a large percentage of the general 
population, its power is increased simply by its 
participation in the electoral process. 

Yet, this right is not accorded only one group. 
The road to empowerment for any group begins at 
the county registrar of voters office. Those inter- 
ested in voting in the next election—scheduled for 
Nov. 6 1990—are advised to call their registrar to 
request a voter registration form. Registration is 
allowed until 29 days before Election Day. 

The right to vote is one of our most precious 
freedoms, and the lack of participation among 
eligible voters in this country borders on shame- 
ful. So do yourself and your family a favor and 
vote on Election Day. You might be surprised at 
the difference it makes. 











-* 


'*. 








ae 
-_ 


Teamster PUC resolution 
backed by AFL-CIO 


The California Labor Federa- 
tion, AFL-CIO held its 18th bien- 
nial convention in San Diego at 
the end of July. 

The purpose of the meeting 
was to elect the Federation’s exec- 
utive officers, endorse political 
candidates and establish state la- 
bor policy through a policy state- 
ment and accompanying resolu- 
tions. 

One of the resolutions adopted 
at this year’s meeting was a strong 
Statement in opposition to the 
Public Utilities Commission’s 
push for trucking deregulation in 
California. Chuck Mack, who 
was a delegate to the convention 
and a member of the Resolutions 
Committee, introduced the state- 
ment and spoke for its adoption 
before the Resolutions Commit- 
tee. The proposal was unani- 
mously adopted by both the Res- 
olutions Committee and the 
convention delegates. 

Jack Henning, executive sec- 
retary of the State Federation of 
Labor, in a statement following 
approval, said the action was 
important. “State Federation will 
not watch Teamster workers 
needlessly victimized by the PUC 
and we will do all in our power to 
insure fair treatment and equity 
for Teamster truck drivers.”’ 
Printed below is the resolution 
that was adopted. 


Opposition to Deregulation of 
California Intrastate Trucking 
and P.U.C. Decision #90-02-021 


Resolution No. 26—Presented 
by the Teamsters Joint Council 
No. 7, San Francisco. 

Whereas, The U.S. Congress 


deregulated trucking in 1980 and 
the California Public Utilities 
Commission began to experiment 
with significant deregulation of in- 
trastate trucking in 1980; and 

Whereas, Deregulation of 
trucking resulted in cutthroat com- 
petition among companies, dis- 
criminatory pricing practices, the 
loss of thousands of jobs for Cali- 
fornia workers, contributed to an 
increase in highway accidents in- 
volving commercial trucks, and 
has not been beneficial to Califor- 
nia consumers; and 

Whereas, The PUC, after ex- 
amining the effect of deregulation 
on industry stability, service to 
consumers and highway safety, 
regulated trucking in 1986; and 

Whereas, The PUC’s 1986 re- 
regulation program carefully bal- 
anced price competition, rate sta- 
bility, service to the public, and 
adequate safety and maintenance 
practices; and 

Whereas, A coalition of large 
shippers and manufacturers pre- 
vailed upon the Public Utilities 
Commission to reverse the 1986 
decision and move once more to- 
wards deregulation of California 
trucking; therefore be it 


Resolved, That the California 
Labor Federation, AFL-CIO, go 
on record in opposition to de- 
regulation of California instrastate 
trucking, and be it further 


Resolved, That the California 
Labor Federation, AFL-CIO, ad- 
vise the Public Utilities Commis- 
sion that it is opposed to Decision 
#90-02-021, because it would sig- 
nificantly deregulate California 
trucking at the expense of both 
workers and consumers. 





Date set for blood drive 


When the Local 70 Sick Benefit 
Committee began the Blood 
Bank more than three years ago, 
we never realized how well re- 
ceived the activity would be. 

The Committee members are 
continually being asked, “When’s 
the next blood drive?” 

The next Local 70 Blood Drive 
will be held on October 13, 1990 
from 8:00 a.m. to 1:00 p.m. in the 
auditorium. Our gourmet cooks 
will serve you breakfast and 


‘T-shirts will be given to donors. 

Of course, one should not 
overlook the friendship and fra- 
ternity that is always present. To 
many, this is the best part of the 
activity. And, it is all free. All you 
have to do is show up. 

The Committee is looking for- 
ward to a good turnout. The June 
Blood Drive was below our usual 
standard and we are hoping to 
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Deregulation 
hits Alameda 


Recycling in much of Alameda 
County is tied to the exclusive 
franchise agreements between lo- 
cal cities and scavenger com- 
panies. The city of Alameda is 
considering a recycling franchise 
agreement with a non-union com- 
pany other than Oakland Scav- 
enger Company. 

Secretary-reasurer Chuck 
Mack and Business Agent Larry 
Dias appeared before the Ala- 
meda City Council on Tuesday, 
Aug. 7, 1990. They asked that 
Alameda postpone a final deci- 
sion on this matter. We expect 
future hearings, and we fully 
intend to protect the long-term 
job security of our members. 

Recycling is directly tied to gar- 
bage collection. It’s no secret that 
cities will be required to divert 
much of current garbage collec- 
tion to recycling. As that process 
takes place, our members will be 
negatively impacted by the de- 
chine in solid waste and the in- 
crease in recycling. 


We have every right and obli- 
gation to point out the connection 
between solid waste and recy- 
cling. Our members live and 
work in Alameda, and they should 
have the opportunity to perform 
not only the garbage collection 
work allocated to them under the 
franchise agreement, but also the 
recycling work that is now in its 
infancy. 

A citizens’ committee is recom- 
mending that Alameda award the 
recycling franchise agreement to 
a non-union firm. They argue that 
Oakland Scavenger Company/ 
Waste Management is not a local 
company. We think otherwise. 

We made that point at the Aug. 
7 Alameda City Council meeting. 
We intend to make that point 
over and over again. 


This attempt to separate gar- 
bage collection and recycling is 
just another version of deregula- 
tion. The process invites com- 
petitive bidding and solicits citi- 
zen input but ignores the long- 
standing relationships that have 
provided both stability to the city 
and long-term job security for our 
members. We know all too well 
the outcome! 
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Boettcher hits stride at 50 


Member of Local 70 
shows age no factor 
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SEEING RED—Pictured above in Moscow’s Red Square is Norman 
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Boettcher. Boettcher visited the Soviet Union with the Chabot Col- 
lege wrestling team. They were part of a sports exchange program 
between the Soviet Union and the United States. 


When most people reach age 
50, they think about slowing 
down . . . even retiring. Reflexes 
aren't quite as fast and muscles 
Start to soften. 

Norman Boettcher, a Local 70 
member for the past 16 years, 
seems to be an exception, how- 
ever. Three years ago, he decided 
to get a college degree. He en- 
rolled at Chabot College in Hay- 
ward and took a full academic 
course load. 

Norman has always been ac- 
tive, so he decided to balance his 
studies with a sports program. He 
signed up for wrestling. 

For the past two years, he has 
been a member of the Chabot 
Community College wrestling 
team. His opponents are gener- 
ally in their late teens or early 20s. 
Age has not been a barrier, how- 
ever, and Norman has done well. 

Not only has he won a “letter” 
for wrestling, but he has won 
many more matches than he’s 
lost. Boettcher attributes his suc- 
cess to hard work. 

“T work myself hard; harder 
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than any young person,” says 
Norman. The age factor for peo- 
ple in the 40s, 50s and 60s is more 
a mental than a physical hin- 
drance. 

Norman recently accompanied 
the Chabot College wrestling 
team to the Soviet Union, where 
they trained and wrestled with 
that country’s top athletes. The 
pace was grueling. 

“The training was harder 
than the Marines’ boot camp,” 
Boettcher says. “We ran six miles 
a day and wrestled three to four 
hours after that.” 

He enjoyed the trip, however, 
and plans to return to the Soviet 
Union to train and compete next 
year. 

“My membership in Local 70 
has afforded me the opportunity 
to work from the Hall when and if 
I want,” Norman says. “It’s ideal 
for a person going to college.” 

As far aS we can determine, 
Boettcher is the oldest college 
wrestler in the country, and may- 
be, in the history of the sport. It 
can only happen at Local 70. 


YOU 
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Politics once again preoccupy 
us. The upcoming statewide elec- 
tions will impact us for better or 
worse. We need to elect candi- 
dates favorable to the interests of 
Organized Labor. The appoint- 
ments to our courts linger long 
after incumbents leave office. 
More importantly, appointments 
to the Public Utilities Commis- 
sion will impact our efforts to re- 
regulate the trucking industry in 
California. Your vote may make 
the difference. Register if you 
have not already done so. Make 
sure you vote in November! 

Business Agent Marty Frates 
has been appointed to a Joint 
Council 7 position directly in- 
volved in “political action.” 
Frates is visiting local unions 
throughout the Joint Council. He 
is encouraging voter registration 
and DRIVE participation. Pol- 
itics are not only the life-blood of 
the present, but the hope for bet- 
ter times in the future. Frates is 
making that point at each place he 
visits. He is doing a more than 
admirable job. 


Contract Ratifications 


In a nationwide referendum, 
the employees of United Parcel 
Service approved a three-year 
package. The International Un- 
ion and most affiliates recom- 
mended rejection. Teamsters 
Local 70 rejected the package 
overwhelmingly. Our shop stew- 
ards, working in conjunction with 
Business Agent Gabe Ybarrolaza 
and Secretary-Treasurer Mack, 
did an excellent job in explaining 
the basis of our decision to “vote 
no.” They deserve much of the 
credit for the substantial rejection 
vote. The membership has spo- 
ken. We will honor our commit- 
ments and enforce the agreement 
as vigilantly as we have in the 
past. 


Beverage Contract 


Our members working in the 
Beverage industry (Coca-Cola, 
Pepsi-Cola and Seven-Up) ap- 
proved the contract proposal sub- 
mitted by the employers on Sat- 
urday, August 11, 1990. Local 70, 
278, 296, 315, 856 and 896 are 
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part of the multi-union/multi-em- 
ployer bargaining unit. Inthe past, 
our members in the Beverage in- 
dustry have rejected the employ- 
ers’ proposal by substantial mar- 
gins. At this ratification meeting, 
however, our members accepted 
the proposal by almost a two-to- 
one margin. They expressed spe- 
cial appreciation to Business 
Agent Darold Wright for his 
efforts to improve contract lan- 
guage and provide economic in- 
creases. This ratification must be 
seen as a “win.” 


Contract Negotiations 


Teamsters Local 70 was noti- 
fied in late spring that the work 
performed by our members at the 
Mervyn’s Distribution Center in 
Fremont would be transferred 
from Leaseway Trucking Inc. to 
Ryder Distribution Resources ef- 
fective September i, 1990. We 
have been in negotiations with 
RDR in an effort to preserve the 
job opportunities of our mem- 
bers. RDR has agreed to hire all 
of the former Leaseway employ- 
ees in their seniority order and to 
recognize their prior years of ser- 
vice for benefit purposes. We 
hope to conclude a three-year 
agreement which will include suv- 
stantial increases in wages. The 
smooth transition from Leaseway 
to Ryder Distribution Services is 
a tribute to the skill of our mem- 
bers working at the Mervyn’s Dis- 
tribution Center. 


Rank and file committee 


The rank and file committee, 
consisting of Rob Dias, Frank 
Young, Adoif Felix and Danny 
Gonsalves, met with ex-officio 
Executive Board members Joe 
Silva, Chuck Mack, P on =) visa 
and John Peterson to begin the 
long and tedious project of revis- 
ing the Local 70 Bylaws. 

I reminded the committee that 
our goal is to provide readable 
and updated Bylaws for the 
1990s. The committee will con- 
tinue to work into the fall. 


Fraternally, 
Joseph L. Silva, Jr. 
President 
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Life span 


President's | and benefits 
i), Report 


At the pension seminar con- 
ducted by Local 70 in May of this 
year, one of the unanswered 
questions had to do with member 
life expectancy after retirement. 
The question asked was: how 
long does a member collect bene- 
fits if he or she retires? 

The seminar panelists did not 
have the information at hand, but 
promised to provide it. This past 
month, Walter Pentz, manager of 
the Western Conference of Team- 
sters Pension Trust, San Mateo 
Office, wrote to Chuck Mack ad- 
vising that the life expectancy of a 
male, Western Conference of 
Teamsters pensioner was 19.05 
years for those who retire at age 
60 and 15.59 years for those retir- 
ing at age 65. 

Based on Western Conference 
figures, female members can 
expect a slightly higher life 
expectancy. 

Two points about this informa- 
tion need to be stressed: 1.) The 
figures are based on averages. 
Some members only live a month 
or a year after retirement. Oth- 
ers, however, live 20 to 25 years. 
2.) The information is based upon 
the actual experience of the WCT 
Pension Trust. It’s not based upon 
national averages. 





Pension plan 


The Western Conference of 
Teamsters Supplemental Pension 
Trust made its annual! benefit dis- 
tribution in late Spring of this 
year. 13,886 plan participants or 
their survivors were paid benefits 
totalling $4,617,513. 

This plan pays an annual bene- 
fit to members working for em- 
ployers under the National Mas- 
ter Freight contract or National 
Automobile Agreement. There 
are some “miscellaneous” em- 
ployers that participate in this 
plan. The Steel industry in Local 
70 1s an example. 

The Supplemental plan began 
in 1982. Its sole purpose is to pro- 
vide money for retirees. It’s 
funded by hourly contributions 
employers make on behalf of 
their “active” employees. 
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by Darold Wright 


As you may have read in past 
issues of this paper, each Local 
Union in the Joint Council has 
been asked to appoint a political 
coordinator to provide a liaison 
with the Joint Council on issues of 
political importance to all Team- 
sters. Chuck Mack, Secretary- 
Treasurer of Local 70, and Joe 
Silva, President of Local 70, have 
selected me as political coordi- 
nator for our Local Union. 

I perceive this position to be of 
value to our membership, be- 
cause it will give me the opportu- 
nity to deal with our members on 
issues that have an effect on us all, 
now and in the future. 

Obviously, the first challenge 
involves the gubernatorial elec- 
tion in California this fall. From 
my perspective, I will be visiting 
with rank and filers and stewards 
in an effort to get our members 
registered to vote. I don’t believe 
that too much emphasis can be 
placed on this aspect of political 
activity. 

In addition, we will be coordi- 
nating our efforts with Marty 
Frates, Joint Council represen- 
tative for Drive, to get more of 
our members signed up for the 
Drive program. If there is any- 
thing that politicians running for 
office understand more than any- 
thing else, it is getting out the vote 
and money. 

Through our political activities, 
we want to be in the forefront of 
determining who will be repre- 
senting us on a local, state, and 
federal level in the future. In rec- 
ognizing this, the determining 
factor, from the perspective of 
working men and women, should 
be those candidates who are look- 
ing out for the best interest of 
Teamsters and all Labor. 

I recognize that members of 
this Union have other concerns, 
such as the environment and 
other issues not directly related to 
the labor movement. I would 
only point out that if you don’t 
have a job that provides decent 
wages, benefits and working con- 
ditions, other issues you may be 
concerned about will take a back 
seat. I look forward to meeting 
with you, and hopefully a number 
of you will be willing to partici- 
pate in this process. 


Beverage Contract 


Negotiations were recently 
concluded in the beverage indus- 
try. Local 70 is part of a multi- 
union group that negotiates with 
Pepsi, Coca-Cola and 7-Up for an 
areawide agreement. 

As is typical in this industry, 
the negotiations were long and 
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arduous. However, on the morn- 
ing of Aug. 8, a tentative agree- 
ment was reached with the em- 
ployer that the unions agreed 
would be recommended to the 
membership for ratification. 

On Saturday, Aug. 11, a ratifi- 
cation meeting with Local 70 was 
conducted, and the proposed 
agreement with all of the changes 
incorporated was presented to 
the membership. This Local Un- 
ion membership ratified the 
agreement for the first time since 
1968. The over-all vote approved 
the agreement by a margin of al- 
most two to one. 

Based on the votes, you might 
assume that this was an outstand- 
ing agreement, but that assump- 
tion would be incorrect. There 
were a number of issues that were 
raised by the unions in negotia- 
tions which were not resolved to 
our satisfaction. 

For example, the merchandiser 
classification under the contract. 
We attempted to raise the wages 
of the merchandiser proportion- 
ately more than the drivers and 
loaders. We were unable to get 
that job done. 

One positive note with respect 
to this agreement is that we were 
able to get fair wage increases, 
plus pension contributions each 
year of the contract, and some 
improvement in the language— 
something we have been unable 
to do since the big strike in 
1971-72. 

In addition, we were able to 
maintain items already incorpo- 
rated in previous contracts, thus 
foreclosing the employer’s at- 
tempt at take-aways. 


New Coca-Cola facility 


During the course of negotia- 
tions, Coca-Cola opened a new 
distribution facility in the Union 
City area. This facility will be 
used to augment its Santa Clara 
and Oakland facilities, which 
Coca-Cola continues to maintain. 

The people whose jobs were 
affected at this facility were given 
the opportunity, based on se- 
niority, to move into Union City 
and dovetail their seniority with 
people coming in from other 
areas. 

As with all new operations of 
this sort, there have been some 
problems. We address these prob- 
lems as they arise, and as time 
goes on the operation runs more 
smoothly. 

We are hopeful that, with the 
addition of this new facility in Un- 
ion City, employment oppor- 
tunities for our members in the 
beverage industry will increase. 
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THREE GENERATIONS OF TEAMSTERS—Gary Sharafian was 
initiated as a member of Teamsters Local 70 during July’s General 
Membership Meeting, thus becoming the third generation in his 
family to belong to Local 70. His grandfather, Lee Bernardini, first 
joined the Local in the early 1930s and worked for Peterson Tallow 
for forty years until his retirement. Lee’s son, Don, works for Lucky 
Stores and was a member of Local 70 from 1966 to 1978. He now 
belongs to Local 490. Gary will be working at Lucky Stores. Pictured 
above left to right: Gary Sharafian, Lee Bernardini and Don 


Bernardini. 





State Legislature says no 
to “black boxes’ in cabs 


The state Assembly’s Trans- 
portation Committee has re- 
jected a bill that would have re- 
quired the installation of “black 
boxes” in truck cabs to record 
how long drivers are on the road 
and how fast they are driving. 


State Senator John Seymour, 
R-Anaheim, authored the bill in 
response to claims that fatigue 
was the leading cause of truck- 
related deaths and big-rig acci- 
dents. Critics countered that the 
electronic recording devices 
would be too expensive to install 
and they questioned whether the 
state should act on the matter be- 
fore the federal government 
does. 


The bill would have applied to 
all vehicles subject to state and 
federal] laws limiting the hours a 
driver can work. 

The state Senate approved 


Seymour’s legislation in mid- 
June, but the Assembly’s Trans- 
portation Committee soundly re- 
jected the bill during a meeting 
later that month. 

According to Craig Wilson, an 
aide to Seymour, the device in 
question is currently being used in 
Australia and in some European 
countries. He said a driver would 
log on the device when he or she 
enters the cab of their truck and 
log off when stopping to eat or for 
a break. 

Wilson said that while the legis- 
lation was being drafted, Team- 
ster officials sought and received 
assurances that information re- 
corded by the device would be 
used exclusively for traffic code 
violations and not for disciplinary 
purposes. 

Wilson added that Seymour 
plans to reintroduce the bill dur- 
ing the 1991 session. 


SICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 


1-800/243-1350 


415-569-9317 


To be eligible for Sick Benefits, claims must be filed at Local 
70’s office within 30 days of disability; also, dues for the previous 
month must have been paid on time. 


SICK BENEFIT COMMITTEE 
Chairman—Fred Erdman 
Co-Chairman—Lee Hafley 

Recording Secretary/Auditor— George Wells 
Members: Dave Buswell, Bob Corby, Mel Isola, Tony Lara, 
Louis Marchetti, Marty Martinez, Art Semenero, 

Bob Sychr, Bob Yolland, Frank Young 

Honorary Member: Joe DeSilva 

Inmemoriam: Frank Arroyo 


TEAMSTERS LOCAL 70 BLOOD BANK 
70 Hegenberger Road @ P.O. Box 2270 ¢ Oakland, CA 94621-0170 
(415) 569-9317 


FRED ERDMAN 
Chairman 





BOB YOLLAND 
Co-Chairman 


LOCAL 70 NEWS 


Stress risks 
highlighted 


WASHINGTON, D.C. (TNS) 
—Cave dwellers experienced 
stress whenever they were threat- 
ened by wild beasts or hostile in- 
vaders. Their adrenal glands, lo- 
cated atop the kidneys, released 
hormones to raise blood pres- 
sure, Increase the heart beat, rush 
oxygen to the muscles, release 
sugar into the bloodstream, and 
supply them with a quick burst of 
energy, enabling them to fight 
or flee. 

Today’s workers experience 
stress, too. But the causes of to- 
day’s stress are more often mental 
than physical and generally more 
complex—stress can occur be- 
cause of a move, promotion, or 
corporate merger, but it can also 
result from an accumulation of 
daily hassles. 


Heaith risks 


Stress contributes to develop- 
ment of such major disorders as 
hypertension, stroke, diabetes, 
and even some forms of cancer. 
Stress is related to eating and di- 
gestive disorders, headaches, 
muscle cramps, fatigue, insom- 
nia, boredom, depression, list- 
lessness, and non-specific rashes. 
Stress makes some people short- 
tempered. Nobody knows pre- 
cisely how stress leads to illness, 
but studies show that stress slows 
the body’s disease-fighting 
immune system, according to 
Richard Lazarus, a psychologist 
at the University of California, 
Berkeley. 


Some stress good 


Stress is not always bad. “Some 
stress is necessary in order for 
people to be creative instead of 
complacent. It offers us the op- 
portunity to develop to our full 
potential,” says Bill Tidd, manag- 
er of the Employee Assistance 
Program at St. Luke’s Hospital, 
Kansas City, Missouri. That up- 
tight internal feeling that charac- 
terizes stress is still the same as 
centuries ago, but the right way to 
handle modern stress doesn’t 
come naturally; it has to be 
learned. 
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FRIIS, Kerwin Earl, Aug. 7 
HAKALA, Morgan, July 21 
MILLS, Richard C., July 23 
RAINS, Glenn J., July 23 
STAMPER, William D., Aug. 16 
WOOD, Lyndon W., Mar. 25 
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Contract Ratifications 


Two of Local 70’s major contracts were ratified during August. The 
United Parcel Service National Agreement was approved on a 65,463 
to 53,091 vote. Eighty percent of UPS’ employees—an unprecedented 
response—voted acceptance. The result is disappointing. The Team- 
sters National Negotiating Committee had urged rejection because the 
agreement fell short in both economics and conditions. 

Local 70 members “bucked” the national trend and voted two-to- 
one against the proposal. This is a credit to the work of our shop 
stewards, members and union officials. They recognized that the 
agreement perpetuated gross inequities in wages and conditions for 
part-time workers, continued unjust progression wage rates and wrote 
the company a “blank check” in air delivery operations. 

We appreciate the support of our members. It will provide a strong 
foundation for future contract talks. We also want to thank members 
and shop stewards for the many hours they spent educating and 
organizing the UPS workers in Oakland. 

Feeder Steward Steve Amaral was one of eight rank and file UPS 
employees who participated in ballot tabulation. He was appointed by 
Western Conference of Teamsters Director Arnie Weinmeister on the 
recommendation of Gabe Ybarrolaza. 

On a more positive note, Local 70 members working in the Bev- 
erage industry joined their counterparts at Teamster Locals 278, 296, 
315, 856 and 896 in ratifying a new Beverage Agreement. The contract 
was approved by a two-to-one margin. It marks the first time in recent 
memory that Local 70 members have voted in favor of an employer 
proposal. 

The support, however, was warranted. The new agreement was 
presented to the membership by Business Agent Darold Wright, who 
represented the Local in negotiations. The contract contained no take- 
aways and had significant wage and pension increases in each year. The 
contract will also provide new health and welfare benefits. 

Wright advised that the talks were tough and, at times, settlement 
appeared almost hopeless. The contract expired at the end of July, but 
was extended until August 10. Unions and employers then engaged in 
marathon talks and agreement was reached after an all-night bargain- 
ing session. Wright expressed satisfaction with the result and thanked 
the membership for their patience and support during the lengthy 
talks. 


Early Talks for Freight? 


There is some indication that National Master Freight Negotiations 
will open early. Both employers and the National Negotiating Com- 
mittee have expressed a desire to begin negotiations before year’s end 
in an effort to reach an early settlement. At this time, there are no firm 
dates for either member proposal meetings or actual negotiations. 


A Whole Lot of Garbage! 


During the past two months, a considerable effort has been expend- 
ed by our Local to protect the jobs of members working for Oakland 
Scavenger Company in Alameda. A citizens committee appointed by 
the Alameda City Council has recommended that a non-union firm be 
chosen to perform recycling within the city. Even though Oakland 
Scavenger had bid the work at a lower cost, if the committee proposal 
is accepted, they would lose the work. That would jeopardize the jobs 
of our members currently working in Alameda. 


Larry Dias, Marty Frates, Jay Gohl and I, along with several retirees 
and members living in Alameda, went to the Council meeting in 
August and argued our case. The Council granted our request for a 30- 
day extension so we could analyze the proposals of both companies 
and prepare arguments on behalf of our members. We will be at the 
Council again this month. We intend to take lots of our members who 
work at Oakland Scavenger and/or live in Alameda, so the Council 
understands the human factor. We want them to meet their constitu- 
ents who may be displaced by an ill-advised decision. 

Recycling will become a bigger and bigger issue over the next 
decade. State law requires that 50 percent of all garbage be recycled by 
the year 2000. Many of the jobs our members fill in solid waste will be 
shifting to recycling. We intend to protect their interests. Deregulation 
taught us a bitter lesson. This time around, we have advance notice and 
the opportunity to organize and oppose before the decisions are made. 
Letters have been sent to Local 70 members in Alameda urging their 
support of our position and asking them to attend September’s Council 
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SECRETARY-TREASURER (from Page C) 
meeting. With their support, we know we can win. 


Bylaws 


The Local 70 Bylaws Committee, chaired by President Joe Silva, 
began meeting in late July. Meetings will continue on a regular basis 
until an updated set of Bylaws are completed. The committee is to be 
commended—it works nights and weekends. Untold hours will be 
expended before a final product is ready. The committee is comprised 
of Adolf Felix, Frank Young, Rob Dias, Dan Gonsalves, John Peter- 
son, Ron Rocha, Chuck Mack, and Joe Silva. 


Picketing at the PUC 


Local 70 members have been picketing daily at the Public Utilities 
Commission in San Francisco. The Commission has been placed on the 
Teamsters’ “Unfair” list because of its biased, anti-worker truck reg- 
ulatory decisions. As reported before, the line will stay until we see a 
change of policy or people at the Commission. 


DRIVE—to Victory 


We have increased membership DRIVE solicitations over the past 
month . . . all in an effort to raise money for this year’s political battles. 
For Dianne Feinstein, Arlo Smith, John Garamendi, and Leo 
McCarthy to be elected, we have to match the spending of Big 
Business. That will not be easy. Feinstein’s election affords the Labor 
Movement a chance to change directions—to develop an interest in 
workers and people as opposed to corporations and profits. 

Marty Frates and Darold Wright, along with other representatives, 
have been working overtime on the DRIVE program. If you haven’t 
done so already, please join. Regaining the strength and power that we 
knew prior to deregulation, leveraged buy-outs, and exportation of 
manufacturing jobs can be achieved through the political process, and 
the election of candidates who will respond to our needs is directly 
related to the amount of money available for their candidacies. 


Fraternally, 


Chuck Mack 
Secretary- Treasurer 


Marty in Hall of Fame 





PUT UP YOUR DUKES—Marty Mardirosian, a.k.a. Martin 
Goldberg, displays the style he used to win 17 of 20 professional 
prize fights. 


Retired Local 70 member Marty Mardirosian was among 
seven former prize fighters inducted into the Bay Area Boxing 
Hall of Fame during a banquet in Oakland on Aug. 19. 

Mardirosian, now 70, began his boxing career more than 50 
years ago, fulfilling a dream that began when he attended high 
school in his home town of Fresno. 

His family moved to Sacramento in the late 1930s before 
settling in the Bay Area just prior to World War IT. Mardirosian 
was hired to work for Moore’s Ship Yard in Oakland, and he 
began training as a boxer in his spare time. He fought a handful 
of amateur fights before turning professional. 

Although Mardirosian claims his training habits were less 
than exemplary, he managed to compile an impressive 17-3 
record. He fought throughout California as a light heavyweight 
under the name Martin Goldberg. 

“Some Jewish guy said ‘take my name’ so I took it,” he says. 
(His brother, who fought under the name Jerry Goldberg, was 
also inducted into the Hall of Fame Aug. 19.) 

Mardirosian’s share of the gate pales in comparison to 
today’s multi-million dollar purses. He says the most he ever 
made in a single night of boxing was $1,000, and that was when he 
fought before a full house. 

After retiring from the ring, Mardirosian worked for Delta 
Lines and Mayfair Market. He is now retired and living in San 
Ramon. 
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STRESS 
(from Page C) 


Channeling stress into good 
health is common sense. Manag- 
ing stress is your job. With stress 
under control you'll be a better 
employee, spouse, parent and 
fnend. And, perhaps, most im- 
portantly, you'll discover it’s easi- 
er to live with yourself. 

From the Kentucky Labor 
News, May 1990. 





DRIVE 
(from Page A) 


make up the difference at the 
October Drive. 

Remember, if you cannot at- 
tend the blood drive at the hall, 
you can donate at many mobile 
units. Also, the Medical Associa- 
tion has a new facility located in 
Newark near the Hilton Hotel 
where you can donate. Call the 
Alameda-Contra Costa Medical 
Association at 654-2924 for the 
location of the mobile units. 

We wish to extend our thanks 
to all the members who have been 
donating at the mobile units. 
Your donations are very impor- 
tant to the stability of the blood 
bank and are sincerely appreci- 
ated. Keep up the good work. 

Please plan to attend the 
October 13th Blood Drive. This 
program benefits Teamsters and 
their families. There can be no 
better way to express compassion 
and caring than to give of yourself 
so that others may live. 





WRIGHT 
(from Page B) 


Considering the continual loss of 
jobs in the Bay Area over the last 
ten years, it is somewhat encour- 
aging that we have been able to 
ratify a new areawide agreement 
with improvements and, at the 
same time, provide for the in- 
crease of employment of our 
members in this area. 

I am hopeful that this is the 
turn-around point, given what we 
have faced for the last 10 to 15 
year’s. 


Mom hopes 
no replays 


United Press International 
reported on Aug. 8 that a 31- 
year-old Dallas woman who 


refused to allow her teen-age 
children to play a Nintendo 
video game was slightly in- 
jured when her son pulled a 
pocketknife and her daughter 
hit her with a telephone. 
Police said Verna Conley 
declined to press charges. 


Buy American 


Buy Union 
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LOCAL UNION 70, CITY OF OAKLAND, CA 
Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 
Period Covered: From July 1, 1990 to July 31, 1990 
CASH RECEIVED 


Dues Including Hiring Hall, Fees & Difference in Dues ....... $178,257.36 
Initiation and Reinitiation Fees ...... 0... 0... eee eee 24,925.00 
Withdrawal and Transfer CardS........... cece eee eee 42.50 
Assessments and FineS...........ccce cece reve etetveenes 13,632.80 
RMS See en. te di es es) oe is eee (2,668.99) 
Funds for Transmittal for Members ...........0.cccer neces 835.50 
le) sce) :] Ci ne me 46,615.82 
Benevolent Insurance. ......... 0.00 cece cent eee e eee —__-9, 105.40 
Total Cash Received......... 2... ccc ccc cence ee eees $270,745.39 
CASH PAID OUT 
SSE ee eo ee ee 68,881.82 
Pe NICS aos cele « NE ov ous ales» x0 2 Be rags no (147.69) 
EXPE Se AIIOWANGCOS. occ oc es wisissecol mretanpad + 6 erturnmee » © diekeus 6,778.00 
Per Diem/Travel Allowances. ........ 0... ccc cue eee eee tee 1,625.00 
PelameitamtaxOSt, «i. OP RO ee as 32,756.68 
Oo CU) ee i ee 955.00 
rics Cl ee, Oe ccs Pees « Pe eae « cauet sae as @ 31,996.12 
Funds for Transmittal for MemberS.............0 0c eee eee 953.00 
Ria 0 SS OUT i ee er 2 7 506.00 
Refunds, Assessments, Insurance, Etc. ............ 00a eee 260.50 
Office and Administrative.................... pee. See 11,525.27 
LG6GaRrOOGr... . eeemes. Ge. ncuus”> «se sees a 3,404.89 
PRUCROCUIIEESES | ee a. . I ws ss win cc ees cs 0 seen 4,484.29 
Other Professional Fees........ 0... ccc cece tent eee 100.00 
et ee ee a ee ee. ere 6,084.96 
aL elas I UIIGS ©. Sis 2 clin, «cds op 0 oe ees ee a - Bes 8,866.58 
Sick Benefit/Blood Bank Committee Expenses ............. 3,915.41 
CPG ARIZINGENOCNSES so... cae e's + o » ocean Ameetits clei anaes 192.61 
Meeting and Committee Expenses. ..............-.00 sean, 601.74 
OURO GMSCGET TS. cet Peet ey ees cern ets te es 279.99 
PAU (eo) och Ce a a ee 4,445.89 
Out-of-Town Travel EXPenSeS .........: cece cece ee ee eee 4,170.44 
OMGIEUVIEIOS .. ents. ens cc ee se ee ) eee, Cee —__ 38,162.86. 
Tatal Paige. 2. le... ae eee eae Ge see $230,799.36 
Net Increase (or Decrease) in Cash ................0.0005) 39,946.03 
Cash Balance Beginning of Period— General Fund— 
NICCKINGIGCEs. cc he. aes ces eee res scene ne omen 250,618.07 
CASH BALANCE END OF PERIOD— GENERAL FUND— 
CHECKING ACC’T. (Add Lines 43 and 44)............ $290,564.10 


STATEMENT OF ASSETS—Period ending July 31, 1990 


BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund— 
Checking Account.......... $ 250,618.07 $39,946.03 $ 290,564.10 
Petty Cash & Change Fund. . 900.00 900.00 
General Fund—Savings 
BECOUNES ....20 . oes... .00 8,866.58 8,866.58 
General Fund—Certificates 
OfDepositiem. AG. ....:. 130,998.73 (5,998.73) 125,000.00 
Cash in Special Funds...... 7,945.88 48.79 7,994.67 
Sick Benefit Fund—C/D..... 22,500.00 22,500.00 
Sick Benefit Fund—Savings . 5,167.23 170.64 5 337.87 
clits) ga eee 173,643.00 173,643.00 
BUGINGS ....0..%1.00 0... 396,724.00 396,724.00 
Office Furniture and 
EGUIBIIOM( i 0:+ suouaunss » 2,533.00 2,533.00 
Total Assets......... 991,029.91 43,0330) 1,034,063.22 
Deduct: Obligations (Per List 
Belov woes eve... os (2,120,915.47) 3,710.78 (2,117,204.69) 
Net Assets.......... $(1,129,885.56) $46,744.09 $(1,083,141.47) 
OBLIGATIONS 
Date Description Date Amount 
Due 
7/90 ~—s Loan, International .................68. 12/01/2014 $2,117,204.69 
TE be: Oe ns, ea $2,117,204.69 
SCHEDULES 
paleo; SUpplles: Wh eae. ee oo ee $ 279.50 
OS ee 2,060.25 
Interest and Dividends .............. 0. cee eee eee eevee 10,006.51 
WOT ets era le cia ae as afte os es ee ee ee ede 3,884.00 
Refund—Travel EXpenses ........... 0. ccc ce cece ee ee nees 61.73 
East Bay Drayage, July, 90....... 2... ccc cee eee ees 1,218.05 
Beatrice/Hunt WeSSON .......... 0. cece eee ccc e ea ewes 18,000.00 
Adm. Fees incl. Pkt. ASSESS... 0.0... 0. eee wee ee ene 9,020.00 
Otheinisceiecsipis 7. te 1. os ee es 2,085.78 
Vial . Secret. ee cote a eas 5 Ree RTE $46,615.82 
Pensian. cae. 2.7. a... Se See): ae 10,315.33 
Insurance—(Greup! ife.. .....cs... dh . .aekeeeniiewaen. . ae 6,355.33 
Insurance—Health and Welfare ............ ccc cece ne ere 8,690.00 
IiStifemCO== uel... kw cc Meee cece bese nbea OMe 1,124.00 
Rly). (DC rn cc ee. oe 6.00 
ls ely i i ee ___ 5,505.46 
ora oe ee os Bt oe eee $31,996.12 
EGUcme re GIN PUDIICIV ics... 5 Gc es tie si ees sori pes 2 ae 4,454.03 
Stewards Expenses (other than dues)..............--.00-- 200.98 
Building Maintenance. :.. .. . .« aes). .aeeegrn 4 ieee 1,759.92 
Mortgage and Loan Payments (Principal Only).............. 3,710.78 
interest... . «sleek Pk. a ss cee 8,837.15 
Rent Deposit Refunds .«.. 6... da... eae. ae aed 1,000.00 
abAN ocli¢>icg ae ee Seeremnnen ne (pie eee 200.00 
Beatrice/Hunt-Wesson Settlement distribution............. : 18,000.00 
Total a. cans Se ee. eee. Oe... $38,162.86 
a 
GET THE REAL FACTS} 
RECYCLE — 
(from Page A) 


We encourage you to attend 
future meetings of the Alameda 
City Council, 





READ YOUR UNION PAPER 
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Hall of Fame inductee 


Casey helped City gain 
union-town reputation 


Three Teamsters were among the 20 people comprising the first 
inductees into the Northern California Labor Hall of Fame. 

The contributions made by Michael Casey, Jack Shelly and George 
Kidwell to local Labor history were recognized during an induction 
dinner held in Burlingame on July 27. 

The following feature, the first of a three-part series, examines the 
life of Michael “Bloody Mike” Casey, a pioneer in Bay Area labor and 
Teamster history. Thanks to Susan Sherwood and the Labor Archives at 
San Francisco State University for their assistance with this project. 


Michael Casey’s journey to the Northern California Labor Hall of 
Fame began in Ireland, where he was born in 1857. 

Casey came to the United States in 1871 and settled in San 
Francisco a year later. The City’s reputation as a strong union town was 
evident even then, and Casey was swept up in its influence. 

He was active in the Teamsters Union—known then as the Team 
Drivers Union—which was prominent mainly in the major metro- 
politan centers of the Midwest and on the East Coast. 

Casey became a representative for the Team Drivers Interna- 
tional Union, and at one time he was responsible for the entire country 
west of Chicago or two-thirds of the United States. 

Casey and John McLaughlin formed the first Teamsters Union in 
San Francisco, which was founded on Aug. 5, 1900 by 35 horse-team 
drivers. The local—which became Local 85—became affiliated with 
the Team Drivers’ International Union later that year. Casey was a 
charter member of the local and also became its first business agent. 


The local union soon became the most powerful and influential of 
all local movements west of the Rocky Mountains. Its strength was 
evident when a number of unions joined in a major strike in San 
Francisco in 1901. 

The conflict began when unionists in the City demanded a closed 
shop to protect the gains their unions had accumulated. Most smaller 
businesses accepted the demand, but a group of 50 prominent employ- 
ers (largely merchants and manufacturers of consumer goods) joined 
forces in an effort to humble the unions. Members of the Employers 
Association did not reveal their names to avoid boycotts. . 


The strike began when restaurant and metal workers walked off 
the job in May, joined shortly by members of the Machinists Union, 
who were fighting for a nine-hour work day. 

While the Teamsters Union did not join the strike initially, it did 
raise $8,000 to help members of the Machinists Union. Teamsters 
finally walked off the job after the Employers Association tried to take 
advantage of a dispute between the Teamsters Union and the Dray- 
mens Association over who would haul the baggage of a church group 
that was meeting in the City. 

The strike had turned violent by mid-August, and clashes be- 
tween 13,000 striking union members and a small army of scabs 
occurred daily. Four men were killed and hundreds were injured 
during the conflict. 


Casey’s two-fisted leadership during the battles earned him a 
nickname he would carry the rest of his life—“Bloody Mike.” 

The strike ended abruptly in October when California Governor 
Henry T. Gage arranged a secret pact between the Draymens Associa- 
tion and the City Front Federation, a collection of members from the 
Teamsters, sailors, longshoremen and several small maritime unions 
headed by Casey. 


It was later learned that Gage had threatened to call for martial 
law in San Francisco if the strike was not'settled. 

Casey’s reputation continued to grow, and in 1902 he served as 
Grand Marshal when 40,000 unionists paraded down Market Street. 
That same year he was named by Mayor Eugene Schmitz to be San 
Francisco’s Public Works Commissioner, a position he held for many 
years. 

Casey’s also remained active in union affatrs, and he served as 
president of Local 85 until his death in 1937. 
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“Teamster Talk” is taking this Wolfe’s column to return in 
month off. Look for Barbara October. 


NORTHERN CALIFORNIA TEAMSTER 


EPA seeks 
less sulfur 


The Environmental Protection 
Agency will soon require a reduc- 
tion in the amount of sulfur in 
diesel fuel in an effort to reduce 
its contribution to health and air 
pollution problems. 

Diesel exhaust has long been 
identified as a potential cause of 
cancer, as the fine particles it con- 
tains are easily inhaled and re- 
main in the system for a long 
time, increasing their potential 
for damaging health. 

The EPA is calling for an 80 
percent reduction to take place 
over the next three years, drop- 
ping the sulfur content of diesel 
fuel used on the road from 0.25 
percent to 0.05 percent. 

The move is expected to cost 
refineries from $380 million to 
$910 million in 1995 and $540 mil- 
lion to $1.3 billion by the year 
2010. The cost of diesel fuel is 
expected to nse 1.8 cents to 2.3 
cents per gallon as a result. 

The EPA says the cost to con- 
sumers should be partially offset 
by cheaper emission control de- 
vices, fuel savings from catalytic 
devices and possibly less wear on 
the engine. 


49er poem 
WINS award 


A poem written by the 
grandson of Local 856 member 
Susie Gin earned the young 
poet an achievement award 
signed by President Bush. 

Nicholas Tom, 10, who was 
a student at Tam Valley School 
in Mill Valley, called his poem 
“Super Bowl Day” in honor of 
the San Francisco 49ers’ victo- 
ry over the Denver Broncos in 
January. The award-winning 
poem appears below. 

Nicholas, who graduated 
this June with honors, is active 
in Little League. Susie has 
been a member of Local 856 
for 20 years and she also sits on 
the union’s Executive Board. 


Super Bowl day 

The crunch at the line on 
Super Bowl day 

Puts the pressure on Denver's 
John Elway. 

An incomplete pass, 
interception and wild throw 

Went into the arms of the 
Niners’ all-pro. 


A great combination, like sugar 
and spice, 

Were the Forty Niners’ 
Montana and Rice. 

Montana threw deep to his 
trusty receiver. 

Rice caught it and brought it 
even deeper. 

Another touchdown, a Super 
Bowl high, 

And another record for the 
Niners’ main guy. 
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TEAMSTERS FETE 
STABILE 








BON VOYAGE—The officers of Local 624 in Santa Rosa recently 
attended the retirement celebration of George Stabile. During the 
ceremony, Stabile was presented a Commendation for Meritorious 
Service from General President William McCarthy and General 
Secretary Treasurer Weldon Mathis. A Teamster for 41 years, 
George retired from DiSalvo Trucking. Pictured from left to right, 
John Gallagher, president; Don Blair, dispatcher; Bob Withington, 
trustee; retiree George Stabile; Brian Beaver, secretary-treasurer; 
Garry Sloan, business agent; and Karla Reid, trustee. 





Improper firing expensive 





BIG PAYDAY—David Livingston was recently presented a settle- 
ment check by Garry Sloan, business agent for Local 624 in Saitta 
Rosa. The award of $26,535 was negotiated by the Local against 
California Cooperative Creamery for discharge without proper 
cause. 


VOTE 
For Union-Endorsed 
Candidates Nov. 6 


Worried about drinking or drugs? 


Does someone in your family 
have a problem? 


TEAMSTERS ALCOHOLIC 
REHABILITATION PROGRAM 


Call T.A.R.P. (415) 562-3600 
Or drop by the 
T.A.R.P. Growth Center at 
8131 Capwell Drive in Oakland. 





All inquiries kept strictly confidential. 
(After hours message line: (415) 562-4000) 
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US. Lidrary of Congress 


Joint Council 7 


EXECUTIVE BOARD 
GhUGRIMAGK . o. 21. ees. ceed. RI ee President 
Wi cs. | ia ne a en Vice-President 
RALPH TORE iia... UMMI wo. CBr . ae AM... oe Secretary- Treasurer 
AlsGOSTRe... 2c... a. ss ee Recording Secretary 
ROBERT MORAUES Mu. ce es. wo wllleee oe Trustee 
BERGE ce. aus sa ees. ss neds spas Trustee 
GERMAIN UNEUO oss ss GOO ee an cence sme soe Trustee 


The October meeting will ba held on October 2, 1990, at 7:30 p.m. 


at 492 “C” Street in Hayward, (Local 598). 





Chuck Mack, President 


NOMINATIONS, ELECTIONS 
INTERNATIONAL CONSTITUTION 


September 1990 

The following applies to all nominations and elections in Teamster Locals: 
ARTICLE XXII, Section 4(a): 

To be eligible to nominate and otherwise participate in the nominations 
meeting, a member must have his dues paid through the month prior to the 
month in which the nominations meeting is held. Nominations shall be made at 
the meeting by a member in good standing other than the nominee by motion 
seconded by a member in good standing other than the nominee. Candidates 
must accept nominations at the time made either in person, or, if absent, in 
writing, and may accept nomination for only one office. A member may also run 
for and be elected as a Business Agent or Assistant Business Agent as provided 
in Article XXif, Section 8, and may hold both the office and the position if elected 
to both. 

(NOTE: The International Union recommends that prospective nominees be 
advised to verify, in advance of the nominations meeting, the eligibility of the 
nominators and seconders.) 
ARTICLE XXIl, Section 4(c): 

To be eligible to vote in the election, a member must have his dues paid up 
through the month prior to the month in which the election is held. 
ARTICLE Il, Section 4(a)(1): 

To be eligible for election to any office in a Local Union, a member must be in 
continuous good standing in the Local Union in which he is a member and in 
which he is seeking office, and actively employed at the craft within the 
jurisdiction of such Local Union, for a period of twenty-four (24) consecutive 
months prior to the month of nomination for said office, and must be eligible to 
hold the office if elected. “Continuous good standing” means compliance with 
the provisions of Article X, Section 5, conceming the payment of dues for a 
period of twenty-four consecutive months, together with no interruptions in 
active membership in the Local Union for which office is sought because of 
suspensions, expulsions, withdrawals, transfers or failure to pay fines or 
assessments. Provided, however, that if a member on withdrawal deposits his 
card in the month immediately following the month for which it was effective and 
pays his dues for both months in a timely manner as provided in Article X, 
Section 5(c), such period of withdrawal shall not be considered a break in 
continuous good standing in the Local Union. 

ARTICLE itl, Section 5(a) (1) (as amended) 

Elected officers of the Local Union shall, by virtue of such election, be 
delegates to any Joint Council with which the Local is affiliated as well as to any 
convention of any subordiante body which may take place during their term of 
office. Elected Local Union officers shall be delegates to such conventions in the 
order opf prionty set forth in Article Ill, Section 5(a) (1) of the international 
Constituton or as set forth in the Local Union Bylaws. 


MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOWING LOCALS 
WILL BE HELD AS INDICATED: 


Local 70, Oakland 
Membership meetings are held the fourth Thursday, at 8 p.m., at 70 
Hegenberger Road, Oakland. 
Chuck Mack, Secretary-Treasurer 


Local 78, Oakland 
The regular Membership meeting is the fourth Monday of the month at 
8 p.m. 
Steve Mack, Secretary- Treasurer 


Local 85, San Francisco | 
The Membership meeting will be held on the first Thursday of the month at 
8 p.m. at 1555 Burke, Room P in San Francisco. 
Note: There will not be a meeting during the month of September. 
Ron Wells, Secretary- Treasurer 


Local 216, South San Francisco 
Membership meetings shalt be every second Wednesday, at 8:00 p.m., at 
1103 Airport Blvd., South San Francisco. 
R. Fitzpatrick, Secretary- Treasurer 


Local 226, San Francisco 
Quarterly meeting, third Wednesday in September at 6 p.m., at 459 Fulton 
Street, Suite #201, San Francisco. 
Ellias Phillips, Secretary-Treasurer 


Local 278, San Francisco 

The General Membership meetings are held every third Tuesday of the 
month at 8 p.m. at the Apostleship of the Sea, 399 Fremont Street, in San 
Francisco. 

Note: At the next general membership meeting in October, a vote will be 
taken to change the Local's by-laws regarding Article 9 and Article 15, 
Section 24. 

Jack Bookter, Secretary- Treasurer 


NORTHERN CALIFORNIA TEAMSTER 


BULLETIN BOARD 


Meetings and Notice 


Local 287, San Jose 
Due to damage from the October earthquake, until further notice, the 
membership meetings will be held at the Labor Temple, 2102 Almaden Road, 
San Jose, in Room 400-A. 
General membership meetings are held the second Tuesday of every 
month beginning at 8 p.m. 
Mario Gullo, Secretary-Treasurer 


Local 296, San Jose 

The Membership meeting will be the fourth Thursday of the month at 
8 p.m., at 3275 Stevens Creek Bivd., San Jose. 
ene The September Membership meeting will be delayed until October 4, 


Ralph J. Torrisi, Secretary- Treasurer 


Local 302, Hayward 
General Membership meeting shall be the third Tuesday at 7 p.m. at 492 C 
Street in Hayward. 
Note: There will not be a membership meeting in the month of September. 
Joseph Di Prisco, Secretary- Treasurer 


Local 315, Martinez 
Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
George Sveum, Secretary- Treasurer 


Local 350, San Francisco 

Nominations for officers will take place on Thursday, November 1, 1990, at 
7 p.m., at Electricians’ Hall, 55 Fillmore Street, San Francisco, CA. 

Officers to be nominated: President, Vice President, Recording Secretary, 
Secretary-Treasurer, and three (3) Trustees, for a three-year term. 

Elections to be held on Monday, December 10, 1990. Polls to be opened 
from 8:30 a.m. to 7 p.m., at the following jocations: 
San Jose-Santa Clara District: San Francisco District: 

Teamsters’ Hall San Francisco Union Office 

1452 North 4th Street Room 4801 

San Jose, California 185 Berry Street 

San Francisco, California 

Nominations and Elections of Officers will be in accordance with Articte 

XXiIl of the International Constitution. 
General Membership meetings: 

7 p.m. on September 13, 1990, in San Francisco. 
7 p.m. on September 26, 1990, in San Jose. 
San Jose—Santa Clara District: San Francisco District: 

Santa Clara Labor Council San Francisco Electrician’s Hall 

2102 Almaden Road 55 Fillmore Street 

San Jose, California San Francisco, California 

Robert Morales, Secretary-Treasurer 


Local 432, Oakland 
The next quarterly General Membership meeting will be held on Tuesday, 
September 11, 1990, at 7 p.m., at 8055 Collins Drive, Oakland. 
Robert Duncan, Secretary-Treasurer 


Local 484, San Francisco 

The next General Membership meeting will be held on Tuesday, September 
11, 1990, at 6:30 p.m. at the Apostleship of the Sea, 399 Fremont Street, San 
Francisco. 

For members north of the Golden Gate Bridge, the meeting will be on 
Tuesday, September 18, 1990, at 7 p.m. at the El Rancho Tropicana, 2200 
Santa Rosa Avenue, in Santa Rosa, CA. 

Joseph Ault, Recording Secretary 


Local 490, Vallejo 
Second Tuesday, at 7 p.m., at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary- Treasurer 


Local 576, San Jose 
Second Wednesday, at 8 p.m., at 1510 Park Avenue, San Jose, CA. 
Note: There will not be a membership meetings for the month of Sep- 
tember. 
Louis D. Riga, Secretary-Treasurer 


Local 588, Hayward 
Third Thursday, at 8 p.m. at 492 C Street in Hayward. 
LeRoy A. Salido, Secretary-Treasurer 


Local 624, Santa Rosa 
Fourth Thursday, at 8 p.m., at the Santa Rosa Veterans Building, 1351 
Maple Avenue in Santa Rosa. 
Brian Beaver, Secretary- Treasurer 





Local 665, Daly City 
Fourth Monday, at 8 p.m., at 6540 Mission Street, Daly City. 
There will not be membership meetings during the month of September. 
David E, Powell, Secretary-Treasurer 


Local 853, Oakland 
second Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Al Costa, Secretary-Treasurer 


Local 856, San Francisco 
Regular membership meeting will be held on September 25 at 8 p.m. at 
Teamsters Local 853, 8055 Collins Drive (off Hegenberger Road, near the 
Nimitz Freeway and behind Denny’s). 

NOTICE OF NOMINATIONS AND ELECTION 
Nominations of officers for Local 856 will be held at a special nominations 
meeting on Monday, November 5, 1990 at 8 p.m. at Teamsters Local 853 Hall 
at 8055 Collins Drive in Oakland, California. Officers to be nominated for a 
three (3) year term are President, Vice President, Secretary-Treasurer, 
Recording Secretary and three (3) Trustees. 

The nominations and election will be governed by the provisions of the 
International Constitution which are stated on this page, and the Bylaws of 
Local 856. Nominations shall be made orally from the floor. Prospective 
nominees are advised to verify, in advance of the nominations meeting, the 
eligibility of their nominators and seconders. 

Elections for these positions will be held on Monday, December 10, 1990 
from 8 a.m. to 8 p.m. at the following locations: Teamster Local 853 Hall at 
8055 Collins Drive, Oakland, California; Offices of Teamster Local 856, 185 
Berry Street, Suite 3510, San Francisco, California; and the Machinists and 
Mechanics Lodge No. 2182 at 967 Venture Court, Sacramento, California. 

Ben Leal, Secretary- Treasurer 
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Local 860, Daly City 
Second Wednesday at 6 p.m., at War Memorial Community Center, 6655 
Mission Street, Daly City. 
Note: There will not be any meeting for the month of September. 
John Becker, Secretary-Treasurer 


Local 890, Salinas 
second Thursday, at 8 p.m. at 207 Sanborn Road, Salinas. 
Franklin L. Gallegos, President 


Local 896, Oakland 

Northern California Soft Drink and Beverage Distributors, Inc. 

All meetings will be held on Saturdays at 10 a.m. at the offices of Local 
896, 8400 Enterprise Way in Oakland. 

September 29, October 27, November 17, December 15. 


Northern Califomia Anheuser-Busch, Inc. Fairtield 

All meetings will be held at the City of Suisun City, Community Recreation 
Center located at 586 Wigeon Way in Suisun. (Tuesday meetings will begin at 
2 p.m. and Sunday meetings will begin at 9:30 a.m.) 

September 30, October 23, November 27, December 16. 

Effective October 1, 1990 the following dues increases will apply: for Coca- 
Cola, San Leandro, production dues will be $90.00. For Pepsi-Cola, Emery- 
ville, dues will be $90.00. For Seven-Up Bottling, Oakland & San Francisco, 
dues will be $90.00. For Shasta Beverages, Hayward, dues will be $90.00. 
For Beverage Distributors, Hayward, dues will be $78.00. 

Ken Mathison, Business Representative 


Local 912, Watsonville 
General Membership meetings are held as follows at 163 West Lake 
Avenue, Watsonville: 
Heavy Duty Sales: Third Wednesday at 8 p.m. 
Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Sergio Lopez, Secretary-Treasurer 


Local 921, San Francisco 

General Membership meetings—1990: 

September 26, October 24, November 28, December 19. 

All meetings will be held on the fourth Wednesday of each month except 
for November and December. 

Meetings are at 1:00 p.m. and 8:30 p.m. in the Auditorium at 450 Harrison 
Street in San Francisco. 

Ben R. Papapietro, Jr., Secretary-Treasurer 





Retiree Clubs 





Local 85 Retiree Club “Hitchin’ Post” 
Weekly meeting and luncheon. Thursday, Noon-1:30 p.m., at the Pacific 
Rod and Gun Club, 520 John Muir Drive in San Francisco. 
Gerhard Olson, President 


Local 278 Retiree Club 
Second Wednesday every three months at 12 noon at the Granada Cafe, 
753 Mission Street in San Francisco. 
The next meeting will be held on September 12. 
Harry (Bud) Zetoony, President 


Local 315 Retirees Club 
Local 315 Retirees Club meets the third Tuesday of every month at 10 a.m. 
at Local 315’s hall at 2727 Alhambra Avenue in Martinez. 
Dick Fleming, President 


Local 490 Retiree Club 
Local 490 Retiree’s Club meets the second Wednesday of every month at 
10 a.m. at Local 490’s hall, 445 Nebraska Street, Vallejo. 
John Donahue, President 


Local 856 Retiree Club 

All meetings start at 11 a.m. Meetings are at Local 588, 492 “C” Street in 
Hayward, or the Apostleship of the Sea, 399 Fremont Street, San Francisco. 

October 2—San Mateo Electricians’ Local 

302 - 8th Street, San Mateo. 
November 6—Local 588. 
December 4— To be announced— Christmas party. 
Madge Basuino, President 


Central Coast Retiree Club 
Last Thursday of each month at Local 890’s office, 207 North Sanborn 
Road in Salinas. 
Don Smith, President 


East Bay Teamster Retirees 
Monthly membership meetings are held on the third Wednesday, at 11 
a.m., at Local 70’s Auditorium at 70 Hegenberger Road in Oakland. 
Tom Martino, President 


North Coast Teamster Retiree Club 

Meet every third Thursday at Local 624’s meeting hall, 1371 Neotomas 
Avenue in Santa Rosa at 1 p.m. 

Note: The September meeting will be aiuncheon commencing at 12 noon 
on Thursday, September 20. It will take place at the Moose Lodge #458 
located at 2350 Santa Rosa Avenue in Santa Rosa. 

Don Blair, President 


Sacramento Teamsters Retirees Association 
Meets the last Wednesday of each month at 1 p.m. in the Labor Center, 
2840 El Centro Road, Sacramento. Retirees of Joint Council 7 locals who are 
living in the Sacramento area are cordially invited to join and attend the 
meetings. 
Bob Crandall, President 


Teamsters Retiree Club of Santa Clara County 
Monthly meeting is held on the third Thursday, 10:30 a.m., at the Local 
287's meeting hall, 1452 North 4th Street, San Jose. 
Gilbert A. Garcia, President 
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The saga of Tony Gellepis 
continues. 

As you may recall from last 
month’s Teamster, the strong ob- 
jection of Gellepis, retired secre- 
tary-treasurer of Local 287 in San 
Jose, prompted the Santa Clara 
City Council to disallow the par- 
ticipation of a notoriously anti- 
union law firm in a project related 
to the construction of a South Bay 
baseball stadium for the San 
Francisco Giants. 

Gellepis had discovered that a 
proposal put forth by the con- 
sulitng firm of Coopers and 
Lybrand to analyze a stadium of- 
fer from the Giants listed the law 
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Law firm blinks, Gellepis undefeated 


firm of Littler, Mendelson, Fastiff 
and Tichy as subconsultants. 
After Gellepis’s emotional ad- 
dress, the City Council voted 6-1 
to remove the law firm from the 
proposal. 
The firm decided to fight back. 


Gellepis 2 


Law firm 0 


In a letter dated July 26, 1990, law 
firm representative Richard J. 
Loftus Jr. asked Santa Clara 
Mayor Everett Souza for permis- 
sion to address the City Council 
“to present information to repair 
the false and slanderous accusa- 
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tions that were made against our 
firm by the individual Tony 
Gellepis.” 


Permission was granted, and 
South Bay Teamsters immediate- 
ly mobilized to prepare a large 
and boisterous “reception” when 
the law firm presented its side at 
the Aug. 21 Council meeting. 

The law firm apparently got 
wind of the development, be- 
cause it petitioned the Council a 
second time—seeking permission 
to withdraw their first request to 
address the Council. 

For those keeping score, it’s 
Gellepis 2, Littler, Mendelson, 
Fastiff and Tichy 0. 


Unfair/We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 
are currently involved In a labor dispute: 


ALBANY 
Goodyear 


BENICIA 
Lutz Tire Co. 


DUNNIGAN 
Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
Yuba Sand and Gravel 
7-UP 
Pepsi-Cola 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


MONTEREY 
Pyramid Van & Storage 


NAPA 
Kenyon Building Supply 
C-Line Express 
Cinedome 7 


OAKLAND 
Yellow Cab Co. 
George Orin Tires 


REDDING 
Redding Tire 
Sierra Tire 
Foothill Distributors 
Pepsi Cola of Redding 
C&JTire 
Cal Liquid Gas 
Foothill Distributing 
Boyd's Coffee 
Glassburn Motors 
F. B. Hart 
Hugh's Tire 
Motor Supply 
Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 
76 Redding Truck Plaza 
Rodway Chevrolet 
Rother's Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 
Nor Cal Beverages 
Seven Up Bottling Co. 


SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Pacific Tire 
Radial Tire & Radial Recapping 


SAN FRANCISCO 
A. D'Angelo & Sons 
Light Soda on Tap 
San Francisco Ambulance 

Service 

Smith Corona Marchant Corp. 
W. W. Gainger Co. 
Monroe Motors 
Coit Drapery Cleaners 
Park Lane Cleaners 
French Drapery 
Keith's Tire Centers 
Corard Tire Service 
Dy Doe Wash Co. 
Aero Messenger Service 


Special T 

Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 

3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 

Scenic Tours Bus Co. 
Arvey Paper 

San Francisco Autocenter 
Van Ness Auto Plaza, Inc. 
European Motors, Ltd. 
Ron Greenspan VW/Subaru, Inc. 


SAN JOSE 
Coors Distributing Co. 
of San Jose 
Dab German Beer 
Grolsch Beer 
Killian Red 
Mackeson Stout 
Moosehead Beer 
Whitbread Ale 
Browning and 
Ferris, Ind. 
Stevens Creek Volkswagen 


SAN LEANDRO 
Toyo Tire 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear 


SANTA ROSA 
Coors Beer 
Pepsi-Cola 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 
McLeas General Tire 
Seven-Up Company 


STOCKTON 
Simon Sez Toy Stores 
Darwin Farms 
Hickenbotham Bros. Ltd. 


VALLEJO 
Cinedome 8 
El Rey Theatre 
Vallejo Auto Movies 


YOUNTVILLE 
Knights Lumber 


BAY AREA 
Gerard Tire Service 
Big “O” Tires 
Levitz Furniture 
Northern California Savings 
and Loan Association 
Sunnyside Farms 
USA Today 
Sealy Mattress 
Brooks Cameras 


CONTRA COSTA COUNTY 
Martinez Bus Lines 


EAST BAY 
Gateway Bus Company 
Big “O”" Tires, Richmond 
artinez, Hayward and Oakland 
Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 
Glacier Ice Company 
Roberts Tire Co. 
Alameda Hospital 
Chapel of the Chimes 
Daily Review 
Smiser Freight Services 
Columbus Distributors 


Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley Mortuary 
(Castro Valley) 

Keith’s Tire Center 


HUMBOLDT and 

DEL NORTE COUNTIES 
Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whitely Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L & S Distributors 
Andrew Rosaia Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck iy 
Mendocino Van & Storage Co. 


PENINSULA 


y 
Parts Exchange (Partex), 
(So. San Francisco) 
Commercial Tire Warehouse 
Tire Master, Inc. 
Howard Tire Service 
Columbus Distributors 
Crown Imports Co., Inc. 
Coit Drapery Cleaners 
(Burlingame) 
Dydee Wash & Co. 
(So. San Francisco) 
Bakers of Paris 
(So. San Francisco) 
Coast Side Scavenger Co. 
(Pacifica) 
International Marine Paint 
Harbor Ready Mix 


SANTA CLARA COUNTY 
All Jersey 
Gilroy Motors 
Pixie and Booster Bread Co. 
Bayshore Friction Materials 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Goldeen'’s Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Bayshore W. D. Warehouse 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Lable Tire Co., “d-b-a” 
Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith's Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Glacier lce Company 
SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 
STATEWIDE 
State Public Utilities 
Commission 
Kennedy Enterprise 
M & M Bus Co., California 
Sightseeing Tours 
Senor Foods 
Producers Dairy (Fresno) 
Kiasco Products 
Coors Beer 
Calso 
Sierra Spring Water Company 
Tree Top fruit juices 
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Teamsters back four in 
S.F. school board race 





Rosario Anaya 


Four candidates running for 
seats on the San Francisco School 
Board have been endorsed by the 
Bay Area Union Labor Party and 
Teamsters Joint Council 7. 

Those endorsed include 
Rosario Anaya, Carlota del Por- 
tillo, Sodonia Wilson and Jill 
Wynns. 

Rosario Anaya is currently a 
member of the Board and also the 
executive director of the Mission 
Language and Vocational School. 
She has served as president twice 
during her tenure on the Board, 
and she has also chaired a number 
of important committees. 

Anaya has often been seen 
walking picket lines during vari- 
ous Labor disputes in the area. 

Sodonia Wilson has also served 
as president during her eight 
years on the School Board. 
Wilson brings to the Board an 
impressive set of qualifications, 
including degrees in nursing, biol- 
ogy and psychology. 

Her resume is just as im- 
pressive. Wilson has worked as a 
teacher and a counselor during 
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MOSSMAN, Bert, Local 15 
FRIIS, Kerwin Earl, Local 70 
HAKALA, Morgan, Local 70 
MILLS, Richard C., Local 70 
RAINS, Glenn J., Local 70 
STAMPER, William D., Local 70 
WOOD, Lyndon W., Local 70 
CLEMO, Carl, Local 78 
CURTIS, Ralph C., Local 78 
ASCARIZ, Thomas, Local 85 
CONLEY, James, Local 85 
CUSAK, George W., Local 85 
DALY, Richard E., Local 85 
GIANNINI, Frank F., Local 85 
MOSCA, Rosario R., Local 85 
PAINTER, Cart, Local 85 
THOMPSON, Harry E., Local 85 
WHALEN, James F., Local 85 
MITCHELL, Jack, Local 216 
TATE, Emmett, Local 216 
FIETTA, E., Local 226 
HANSEN, Carl, Local 226 
HAROLD, William, Local 226 
MARTIN, Robert, Local 226 
NICOLAI, Gino, Local 226 
STEIN, Ronald, Local 278 
JAMES, George, Local 287 
REED, Thomas, Local 287 
BOWIE, Jimmie, Local 315 
CLARK, Mary, Local 315 


Joint Council 7 officers extend condolences to the families and 
friends of the following Teamster members who died recently: 





Sodonia Wilson 





Jill Wynns 


her award-winning career. 
Non-incumbent Carlota del 
Portillo (not pictured) has de- 
voted the last 20 years to public 
education. She has served as di- 
rector of student services at San 
Francisco Community College 
centers, as an assistant to Thomas 
Shaheen, former superintendent 
of schools in San Francisco, and 
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GONZALEZ, Jose, Local 315 
HOWZSE, Hoover, Local 350 
CHARTERS, Don, Local 484 
BARKLEY, Thomas, Local 624 
DUNCAN, Joseph, Local 624 
NYSTROM, Ruth, Local 624 
PARKS-SMITH, Eunice, Local 665 
ADKINS, Donald, Local 853 
CLEMO, Carl, Local 853 

JACOBS, Alexander, Local 853 
CICCHI, Muriel G., Local 856 
CLARK, Mary C., Local 856 
FRESCURA, Edna G., Local 856 
MERRITT, Eleanor, Local 856 
SCHWADE, Fay, Local 856 
STANDIFORD, William, Local 856 
HOLM, Fred, Local 890 

LUCIO, Eustacio, Local 890 
MARTIN, Sam, Local 890 
PEREDA, Hector, Local 890 
VELASQUEZ, Alice, Local 890 
D’ANDREO, Mark S., Local 896 
GOEPEL, Frank J., Local 896 
NEVINS, Charles R., Local 896 
OCHOA, Luis O., Local 896 

RE, Edward, Local 896 

SEVER, Ludvik, Local 896 
SOROCHEN, William Sr., Local 896 
WILLIAMS, Essie B., Local 896 
MOHONEY, Michael, Local 921 
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California Teamsters Legislative Report 


By Gerald O’Hara, Legislative Representative 


The legislature returned to Sacramento after the 
briefest of vacations because of the protracted negotia- 
tions over the annual budget and it is scheduled to leave 
for the year on August 31. 


Teamster Bills Become Law 

The Governor has signed three Teamster spon- 
sored bills. Assembly Bill 1683 by Assembly Member 
Steve Clute, D-Riverside, requires shippers who have 
axle weight scales in their facilities to allow drivers to 
weigh loads upon request. Two identical bills, AB 2679 
by Assembly Member Sally Tanner, D-E] Monte, and 
SB 1915 by Senator Bill Greene, D-Los Angeles, elimi- 
nate an unnecessary limitation on the types of persons 
who can serve as labor representatives on the Industrial 
Welfare Commission. 


At the PUC 

The Republican majority on the California Supreme 
Court has upheld the PUC’s actions in deregulating the 
intrastate general freight trucking industry. The com- 
mission is now debating a further plan to deregulate the 
moving and storage industry. 


Longer Workday 

Employee representatives have petitioned the Indus- 
trial Welfare Commission to further loosen its rules 
permitting employees to work 12-hour days without 
overtime pay. The employer lobby is dissatisfied with 
regulations requiring alternative work weeks to be “reg- 
ularly scheduled.” They want workers to be “on call” at 
hospitals, fast food restaurants, and trucking com- 
panies. Labor strongly opposes these proposals. 


Teamster Bill on Governor’s Desk 

Senate Bill 1812 by Senator William Craven, R-Carls- 
bad, has passed the Assembly and is on its way to the 
Govemor’s desk. The bill will prohibit off-duty peace 
Officers from moonlighting as security guards during 
strikes in their own jurisdictions. 


Other bills still pending as the Legislature winds 
down: 


Itemized Wage Statement 

Penalties would increase for employers who fail-to 
provide the statement of deductions from wages. The 
first offense would bring a $250 penalty and $1,000 for 
subsequent offenses under terms of AB 2693 by Assem- 
bly Member Delaine Eastin, D-Fremont. 


Federal Labor Laws 

AJR 69 by Assembly Member Gwen Moore, D-Los 
Angeles, requests U.S. Congressional action to 
strengthen the rights of employees to participate in 
union activities. 


Employee Assistance Programs 
SB 2220 by Senator John Seymour promotes employ- 
ee assistance programs. 


Commercial Driver License Fees 

The fee for first time applicants for a California Class 
A or Bcommercial driver license has been raised to $55, 
and the fee is now $25 for currently licensed commercial 


drivers who are not required to take a driving test, 
according to information released by the Department of 
Motor Vehicles. 


Applicants renewing their license who must take the 
driving test will pay $55, and those who fail either the 
driving or skill part of the test will pay $30 for retesting. 

These increases were mandated in Senate Bill 798, 
which was signed into law in late May. In addition, this 
legislation increased the fee paid for a Special Certifi- 
cate required to drive an ambulance or paratransit vehi- 
cle; or a youth, school or school pupil activity bus. The 
cost to obtain an original certificate from the California 
Highway Patrol changed from $12 to $25, with a $12 
renewal fee. 

The bill also calls for a $25 licensing fee for an original 
Class C commercial driver license. But the current $10 
application fee for a Class C non-commercial license or 
a Class M motorcycle operator license will not change, 
according to DMV officials. 


Cal OSHA Standards Board 

Governor George Deukmejian made new appoint- 
ments to the California Occupational Safety and Health 
Standards Board, relieving me of my service as a labor 
member for over 16 years. In a personal letter dated 
Aug. 3, the Governor thanked me for my service to the 
people of the Golden State in my capacity as a chairman 
and member. He acknowledged my strong commitment 
to safety of our workforce and dedication to providing 
the working people of California a safe and healthy 
place of employment. 


POEM 
(from Page 5) 
The Niners will go into the Hall 
of Fame, 
If they win next year's 
Super Bowl game. 
— by Nicholas Tom 


BOARD (from Page 7) 


as president of the Herbert Hoov- 
er Junior High School Parent 
Teacher Association. 

Challenger Jill Wynns has been 
a leader in issues relating to 
schools and neighborhoods for 
the last 10 years. She has three 
school-age children. 

Wynns has worked with 
Unions building coalitions to ad- 
dress the problems of asbestos in 
schools and also to pass a school 
bond issue and a school safety 
tax. 


SUPES (from Page 3) 


form Committee, Midgen over- 
saw the production of a platform 
which supported a number of 
important Labor issues. 


Kevin Shelly (not pictured) is 
following in the footsteps of his 
father, the late Jack Shelly, for- 
mer mayor of San Francisco. 
Shelly has been an active partici- 
pant in City government, most re- 
cently by representing neigh- 
borhood groups seeking as- 
sistance in recovering from last 
October’s earthquake. 


GASOLINE 
(from Page 2) 


evidence existed to support the 
public’s accusations. Prices re- 
mained high even after other oil- 
producing nations raised their 
daily output to make up for the 
shortage. 

More than half of the oil usu- 
ally supplied by Iraq and Kuwait 
(which accounts for just 9 percent 
of the world’s output) was made 
available when Saudi Arabia 
boosted its output by 2 million 
barrels a day and Venezuela 
raised its output by 500,000 gal- 
lons daily. 

Mexico said it would increase 
its oil exports to the United States 
by 100,000 barrels a day for the 
next two months to compensate 
for any shortage. The United 
States also has a 99-day supply of 
oil in its reserves. 


No decrease 


Art Boswell, an administrative 
assistant for the California Ser- 
vice Station and Garage Owners 
Association, said prices should 
level off, although he foresaw no 
decrease even though plenty of 
oil was available and the price of 
crude oil had dropped $4 per 
barrel. 

“If everything was fair, they’d 
lower the price,” Boswell said. 

He said the association deter- 
mined that prices had risen about 


a nickel a gallon for most fuels 
and 14 cents per gallon for diesel 
fuel. Boswell said reserves of die- 
sel fuel were limited, and he esti- 
mated that only one in four refin- 
eries produce diesel, making it 
particularly sensitive to unex- 
pected fluctuations in the supply 
of oil. 

According to Boswell, diesel 
fuel is basically a combination of 
gasoline and oil, products that are 
more lucrative to oil companies 
when sold separately. 

He added that an increase of 5 
cents per gallon in California, 
where 1 billion gallons of gasoline 
are pumped monthly, can earn a 
handful of oil companies $50 mil- 
lion a month in this state alone. 


Teamsters response 


Legislative Director Sweeny 
said the Teamsters Union has 
adopted a “wait and see” attitude 
toward recent events regarding 
gasoline prices. 

Sweeney said the Teamsters 
are monitoring events closely, 
and the union is ready to protect 
jobs by ensuring employers have 
an adequate supply of gasoline if 
rationing or some other gas-limit- 
ing conservation program is insti- 
tuted. 

He added that the Union is also 
concerned about the impact high- 
er gasoline prices is having on 
members who commute long dis- 
tances to work. 


GARAMENDI 
(from Page 1) 


prohibiting insurance companies 
from discriminating on the basis 
of sex or marital status. 

Garamendi also introduced a 
bill requiring insurance com- 
panies to publicize their rate set- 
ting mechanism. His actions on 
the Senate floor and as chair of 
the Senate Revenue and Taxation 
Committee and the Joint Com- 
mittee on Science and Tech- 
nology prompted the League of 
California Cities to name Gara- 
mendi “Legislator of the Year for 
1989.” 

Other Garamendi legislative 
objectives include establishing 
manufacturing centers through 
an industry partnership with uni- 
versities, state and federal gov- 
ernment; developing a research 
agenda for California; providing 
incentives to small businesses to 
conduct research and develop- 
ment; and improving the science 
and technology curriculums in 
our schools. 

Of Sen. Garamendi’s approach 
to managing state programs, the 
Sacramento Bee wrote, “His re- 
form proposals are creative and 
responsible.” 

Garamendi has already vowed 
to bring the same creativity and 
intensity to the office of Insurance 
Commissioner. 

If elected, Garamendi plans to 


require auto insurers to provide 
affordable coverage for all drivers 
regardless of gender, occupation 
or marital status and also to pro- 
hibit geographical redlining and 
premium increases for good driv- 
ers unfairly assigned to high risk 
insurance pools. 

Garamendi has also prepared a 
plan of attack for other types of 
insurance in need of reform. He 
plans to develop affordable, ac- 
cessible health insurance for all 
Californians and to create insur- 
ance pools for small business 
employers. 

Other Garamendi programs 
will protect annuities and pension 
funds by strengthening oversight 
and auditing of insurance com- 
pany financial activities. 

With Garamendi as Insurance 
Commissioner, California citi- 
zens can expect aggressive re- 
sponse to, and the processing of, 
consumer complaints on insur- 
ance practices; the control of in- 
surance costs by vigorous pros- 
ecution of fraudulent practices by 
insurance companies; and the 
promotion of an affordable sys- 
tem of disaster insurance which 
covers losses due to floods, earth- 
quakes and other natural catas- 
trophes. 
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